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2017-18 Batch Student Satisfaction Survey report

Student Satisfaction Survey:: Government College
of Engineering and Ceramic Technology

Guidelines for Students::

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction
Survey regarding Teaching — Learning and Evaluation, which will help to upgrade the quality
in higher education. A student will have to respond to all the questions given in the following
format with her/his sincere effort and thought.

How much of the syllabus was covered in the class?

@ 55t0 100%
@ 70 to 84%
@ 5510 69%
@ 30to B4%
@ Below 30%

80.6%

How well did the teachers prepare for the classes?

@ Thoroughly

@ Satisfactorily

@ Poorly

@ Indifferently

@ Won'tteach at all




How well were the teachers able to communicate?

@ Always effective

@ Sometimes effective

@ Just satisfactorily

® Generally ineffective

@ Very poor communication

The teacher’s approach to teaching can best be described as

@ Excellent
@ Very good
& Good

@ Fair

@ Poor

41.9%

Fairness of the internal evaluation process by the teachers.

@ Always fair

@ Usually fair

@ Sometimes unfair
@ Usually unfair

@ Unfair




Was your performance in assignments discussed with you?

@ Every time
& Usually
@ Occasionally/Sometimes

@ Rarely
A @ Never

The institute takes active interest in promoting internship, field visit opportunities for
students.

@ Regularly
@ Often

@ Sometimes
@ Rarely

@ Never




The teaching and mentoring process in your institution facilitates you in cognitive, social and
emotional growth

@ Significantly
® Very well
O Moderately
@ Marginally
@ Not at all

The institution provides multiple opportunities to learn and grow.

@ Strongly agree
@ Agree

@ Neutral

@ Disagree

@ Strongly disagree

Teachers inform you about your expected competencies, course outcomes and programme
outcomes.

@ Every time
@ Usually
@ Occasionally/Sometimes

@ Rarely
@ Never




Your mentor does a necessary follow-up with an assigned task to you.

25.8%

@ Every time
@ Usually
@ Occasionally/Sometimes

@ Rarely
@ | don't have a mentor

The teachers illustrate the concepts through examples and applications.

@ Every time
& Usually
@ Occasionally/Sometimes

@ Rarely
@ Never

The teachers identify your strengths and encourage you with providing right level of

challenges.

@ Fully

@ Reasonably
@ Partially

@ Slightly

@ Unable to



Teachers are able to identify your weaknesses and help you to overcome them

@ Every time
@ Usually
@ COccasionally/Sometimes

@& Rarely
@ Never

The institution makes effort to engage students in the monitoring, review and continuous
quality improvement of the teaching learning process.

@ Strongly agree
® Agree

@ MNeutral

® Disagree

@ Strongly disagree

51.6%




The institute/ teachers use student centric methods, such as experiential learning,
participative learning and problem solving methodologies for enhancing learning
experiences.

@ To a great extent

41.9% @ Moderate
@ Some what
@ Very little

@ Not at all
48 4%

Teachers encourage you to participate in extracurricular activities.

@ Strongly agree
@ Agree

@ Meutral

@ Disagree

@ Strongly disagree

64 5%




Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability
skills to make you ready for the world of work.

@ To a great extent
@ Moderate

@ Some what

@ Very little

@ Not at all
48.4%

What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while

teaching.

@ Above 90%
@ 70-389%
@ 50— B9%
@ 30 - 49%
@ Below 29%

The overall quality of teaching-learning process in your institute is very good.

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly disagree
54 8%




2018-19 Batch Student Satisfaction Survey report

Student Satisfaction Survey:: Government College
of Engineering and Ceramic Technology

Guidelines for Students::

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction
Survey regarding Teaching — Learning and Evaluation, which will help to upgrade the quality
in higher education. A student will have to respond to all the questions given in the following
format with her/his sincere effort and thought.

How much of the syllabus was covered in the class?

@ 5510 100%
@ 7010 84%
® 5510 69%
@ 3010 54%
] @ Below 30%

How well did the teachers prepare for the classes?

@ Thoroughly
@ Satisfactorily

@ Poorly
@ Indifferently
@ Won't teach at all




How well were the teachers able to communicate?

® Always effective

@ Sometimes effective

@ Just satisfactorily

@ Generally ineffactive

@ Very poor communication

The teacher’s approach to teaching can best be described as

@ Excellent
@ Very good
& Good

@ Fair

@ Foor




Fairness of the internal evaluation process by the teachers.

@ Always fair

@ Usually fair

@ Sometimes unfair
@ Usually unfair

@ Unfair

Was your performance in assignments discussed with you?

@ Every time
@ Usually
@ Occasionally/Sometimes

@ Rarely
@ Never

The institute takes active interest in promoting internship, field visit opportunities for
students.

@ Regularly
@ Often

@ Sometimes
@ Rarely

@ Never




The teaching and mentoring process in your institution facilitates you in cognitive, social and
emotional growth

@ Significantly
@ Very well
@ Moderately

/ @ Marginally
4‘ @ Not at all

The institution provides multiple opportunities to learn and grow.

@ Strongly agree
® Agree

@ Neutral

@ Disagree

@ Strongly disagree

Teachers inform you about your expected competencies, course outcomes and programme
outcomes.

@ Every time

@ Usually

@ Cccasionally/Sometimes
@ Rarely

@ Never




Your mentor does a necessary follow-up with an assigned task to you.

@ Every time

@ Usually

@ Occasionally/Sometimes
@ Rarely

@ | don't have a mentor

The teachers illustrate the concepts through examples and applications.

58.3%

@ Every time
@ Usually
@ Occasionally/Sometimes

@ Rarely
@ Never

The teachers identify your strengths and encourage you with providing right level of

challenges.

@ Fully

@ Reasonably
@ Partially

@ Slightly

@ Unable to



Teachers are able to identify your weaknesses and help you to overcome them
@ Every time
@ Usually
@ Occasionally/Sometimes
@ Newver

The institution makes effort to engage students in the monitoring, review and continuous
quality improvement of the teaching learning process.

@ Strongly agree
® Agres
@ Neutral

@ Disagree
@ Strongly disagree




The institute/ teachers use student centric methods, such as experiential learning,
participative learning and problem solving methodologies for enhancing learning
experiences.

@ To a great extent
@ Moderate

@ Some what

@ Very little

@ Notatall

Teachers encourage you to participate in extracurricular activities.

@ Strongly agree
@ Agree

@ Neutral

@ Disagree

@ Strongly disagree




Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability
skills to make you ready for the world of work.

@ To a great extent
@ Moderate

@ Some what

@ Very little

@ Not at all

What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while
teaching.

@ Above 90%
@ 70-89%
@ 50-69%
@ 30-49%
@ Below 29%

The overall quality of teaching-learning process in your institute is very good.

@ Strongly agree
® Agree
@ Neutral

/ @ Disagree
_.‘ @ Strongly disagree




2019-20 Batch Student Satisfaction Survey report

Student Satisfaction Survey:: Government College
of Engineering and Ceramic Technology

Guidelines for Students::

MAAC (National Assessment and accreditation council) is conducting a Student Satisfaction
Survey regarding Teaching — Learning and Evaluation, which will help to upgrade the quality
in higher education. A student will have to respond to all the questions given in the following
format with her/his sincere effort and thought.

How much of the syllabus was covered in the class?

@ 5510 100%
@ 700 34%
@ 5510 60%
@ 30to 54%
@ Below 30%

How well did the teachers prepare for the classes?

@ Thoroughly

@ Satisfactorily

@ Poorly

@ Indifferently

@ Won't teach at all




How well were the teachers able to communicate?

The teacher’s approach to teaching can best be described as

@ Always effective

@ Sometimes effective

@ Just satisfactorily

@ Generally ineffective

@ ‘“ery poor communication

@ Excellent
@ “ery good
@ Good

@ Fair

@ Foor



Fairness of the internal evaluation process by the teachers.

& Always fair

@ Usually fair

@ Sometimes unfair
@ Usually unfair

@ Unfair

Was your performance in assignments discussed with you?

@ Every time

& Usually

@ Cceasionally/Sometimes
@& Rarely

@ Never

The institute takes active interest in promoting internship, field visit opportunities for
students.

@ R=gularly
@ Cften

® Sometimes
@ Rarely

@ Mever




The teaching and mentoring process in your institution facilitates you in cognitive, social and
emotional growth

@ Significantly
@ ery well

O Moderately
@ Marginally
@ Mot atall

The institution provides multiple opportunities to learn and grow.

@ Strongly agree
® Agree

@ Meutral

@ Dizagree

@ Strongly dissgres

Teachers inform you about your expected competencies, course outcomes and programme
outcomes.

@ Every time

@ Usually

@ Cccasionally/Sometimas
@ Rarely

@ Never




Your mentor does a necessary follow-up with an assigned task to you.

@ Every time

@ Usually

@ Cccasionally/Sometimes
@ Rarely

@ | don't have a mentor

The teachers illustrate the concepts through examples and applications.

@ Every time
& Usually
@ Cccasionally/Sometimas

@ Rarely
@ Never




The teachers identify your strengths and encourage you with providing right level of
challenges.

@ Fully

@ Re=asonably
@ PFartially

@ Slightly

45 8% @ Unable to

Teachers are able to identify your weaknesses and help you to overcome them

@ Every time

@ Usually

@ Cceoasionally/Sometimas
@ Rarely

@ Mever

The institution makes effort to engage students in the monitoring, review and continuous
quality improvement of the teaching learning process.

@ Strongly agree
® Aoree

O Meutral

@ Disagree

@ Strongly disagres




The institute/ teachers use student centric methods, such as experiential learning,
participative learning and problem solving methodologies for enhancing learning
experiences.

@ To a great extent
@ Moderate

@ Some what

@ “ery little

@ Mot at all

Teachers encourage you to participate in extracurricular activities.

@ Strongly agree
@ Agres

@ Meutral

@ Disagres

@ Strongly disagres

Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability
skills to make you ready for the world of work.

@ Toa great extent
@ Moderate

© Somes what

@ Very little

@ Mot at all




What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while
teaching.

@ Above 30%
@ 70-29%
@ 50-69%
@ 20-49%
@ Below 29%

The overall quality of teaching-learning process in your institute is very good.

@ Strongly agree
@ Agree

@ Meutral

@ Disagree

@ Strongly disagres




2020-21 Batch Student Satisfaction Survey report

Student Satisfaction Survey:: Government College
of Engineering and Ceramic Technology

Guidelines for Students::

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction
Survey regarding Teaching — Learning and Evaluation, which will help to upgrade the quality
in higher education. A student will have to respond to all the questions given in the following
format with her/his sincere effort and thought.

f the syllabus was covered in the class?

82 responses

@ G55 to 100%
® 70to 84%

® 5510 69%
‘ @ 30 to 54%
e @ Below 30%

How well did the teachers prepare for the classes?

82 responses

@ Thoroughly

@ Satisfactorily

@ Poorly

@ Indifferently

@ Won'tteach at all




How well were the teachers able to communicate?

82 responses

® Always effective

@ Sometimes effective

@ Just satisfactorily

@ Generally ineffactive

@ Very poor communication

67.1%

The teacher’s approach to teaching can best be described as

82 responses

@ Excellent
@ ‘Very good
@ Good

@ Far

@ Poor

35.4%

Fairness of the internal evaluation process by the teachers.

82 responses

@ Always fair

@ Usually fair

@ Sometimes unfair
@ Usually unfair

@ Unfair




Was your performance in assignments discussed with you?

82 responses

@ Every time

@ Usually

@ Occasionally/Sometimes
@ Rarely

@ Never

The institute takes active interest in promoting internship, field visit opportunities for
students.

82 responses

@ Regularly
@ Often

@ Sometimes
@ Rarely

@ Never




The teaching and mentoring process in your institution facilitates you in cognitive,
social and emotional growth

82 responses

@ Significantly
@ Very well
@ Moderately
@ Marginally
@ Not at all

354%

The institution provides multiple opportunities to learn and grow.

82 responses

@ Strongly agree
@ Agree

@ Meutral

@ Disagree

@ Strongly disagree




Teachers inform you about your expected competencies, course outcomes and

programme outcomes.

82 responses

@ Every time
@ Usually
@ Occasionally/Sometimes

@ Rarely
@ Never

Your mentor does a necessary follow-up with an assigned task to you.

82 responses

@ Every time
@ Usually
@ Cccasionally/Sometimes

@ Rarely
@ | don't have a mentor

The teachers illustrate the concepts through examples and applications.

82 responses

@ Every time
@ Usually
@ Occasionally/Sometimes

@ Rarely
@ Never



The teachers identify your strengths and encourage you with providing right level of
challenges.

82 responses

@ Fully

@ Reasonably
@ Partially

@ Slightly

@ Unable to

32.9%

Teachers are able to identify your weaknesses and help you to overcome them

82 responses

@ Every time
® Usually
@ Occasionally/Sometimes

® Rarely
® Never

35.4%

The institution makes effort to engage students in the monitoring, review and
continuous quality improvement of the teaching learning process.

82 responses

@ Strongly agree
® Agree

@ Neutral

@ Dizagree

@ Strongly disagree

329%




The institute/ teachers use student centric methods, such as experiential learning,
participative learning and problem solving methodologies for enhancing learning
experiences.

82 responses

@ To a great extent
@ \oderate

@ Some what

& very little

@ Not at all

Teachers encourage you to participate in extracurricular activities.

82 responses

@ Strongly agree
@ Agree

@ Neutral

@ Disagree

@ Strongly disagree




Efforts are made by the institute/ teachers to inculcate soft skills, life skills and
employability skills to make you ready for the world of work.

82 responses

@ To z great extent
@ Moderate

@ Some what

@ Very little

@ Mot at all

What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc.

@ Above 90%
@ 70-39%
O B0 - B9%
@ 30-49%
@ Below 29%

while teaching.

82 responses




The overall quality of teaching-learning process in your institute is very good.

82 responses

@ Strongly agree
® Agree

@ Neutral

@ Disagree

@ Strongly disagree




2021-22 Batch Student Satisfaction Survey report

Student Satisfaction Survey:: Government College
of Engineering and Ceramic Technology

Guidelines for Students::

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction
Survey regarding Teaching — Learning and Evaluation, which will help to upgrade the quality
in higher education. A student will have to respond to all the questions given in the following
format with her/his sincere effort and thought.

How much of the syllabus was covered in the class?

82 responses

@ 255 to 100%
@ 70to B4%
O 55 to 69%
@ 3010 54%
@ Below 30%

How well did the teachers prepare for the classes?

82 responses

& Thoroughly

@ Satisfactorily

& Poorly

@ Indifferantly

& Won't teach at all




How well were the teachers able to communicate?

82 responses

@ Always effective

@ Sometimes effective

© Just satisfactorily

@ Generally ineffective

@ Very poor communication

The teacher’s approach to teaching can best be described as

A2 responses

@ E:cellent
@ \ery good
@ Good

@ Fair

@ Poor

Fairness of the internal evaluation process by the teachers.

82 responses

& Always fair

& Usually fair

@ Sometimes unfair
@ Usually unfair

@ Unfair




Was your performance in assignments discussed with you?

82 responses

@ Every time
& Usually
O Cccasionally/Sometimes

@ Earely
@ Never

The institute takes active interest in promoting internship, field visit opportunities for
students.

82 responses

@ Eegularly
@ Ciften

@ Sometimes
@ Rarely

@ Never




The teaching and mentoring process in your institution facilitates you in cognitive,
social and emotional growth

82 responses

@ Significantly
& Very well
@ Moderately
@ Marginally
@ Mot at all

The institution provides multiple opportunities to learn and grow.

82 responses

@ Strongly agree
® Agres

O Meutral

@ Disagree

& Strongly disagree




Teachers inform you about your expected competencies, course outcomes and
programme outcomes.

82 responses

@ Every time
& Usually
@ Cccasionally/Sometimes

@ Rarely
@ Mever

Your mentor does a necessary follow-up with an assigned task to you.

32 responses

@ Every time
@ Usually
O Cccasionally/Sometimes

@ Rarely
@ | dont have a mentor

The teachers illustrate the concepts through examples and applications.

B2 responses

@ Every time
@ Usually
@ Cccasionally/Sometimes

@ Rarely
@ Never




The teachers identify your strengths and encourage you with providing right level of
challenges.

82 responses

& Fully
& Eeasonably

& Partially
@ Slightly
@ Unable to

Teachers are able to identify your weaknesses and help you to overcome them

82 responses

@ Every time
& Usually
@ Cceasionally/Sometimes

@ Rarely
& Mever




The institution makes effort to engage students in the monitoring, review and
continuous quality improvement of the teaching learning process.

82 responses

@ Strongly agree
& Agres

0 Meutral

@ Disagree

& Strongly disagree

The institute/ teachers use student centric methods, such as experiential learning,
participative learning and problem solving methodologies for enhancing learning
experiences.

82 responses

@ To a great extent
& Moderate

@ Some what

& Very little

& Mot at all




Teachers encourage you to participate in extracurricular activities.

82 responses

@ Strongly agree
® Agree

O Meutral

@ Disagree

@ Strongly disagres

Efforts are made by the institute/ teachers to inculcate soft skills, life skills and
employability skills to make you ready for the world of work.

82 responses

@ To a great extent
@ Noderate

@ Some what

@ Very little

@ Not at all




What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc.
while teaching.

82 responses

@ Above 90%
@ 70-29%
@ 50 -69%
@ 30 -49%
@ Below 29%

The overall quality of teaching-learning process in your institute is very good.

A2 responses

@ Strongly agree
@& Agree

O Meutral

@ Disagree

@ Strongly disagree




GOVERNMENT COLLEGE OF ENGINEERING
AND CERAMIC TECHNOLOGY

TEACHERS FEEDBACK




Teacher's Feed Back for the Year 2017-18

Questionaries:

The Vision & Mission of the Institute and your
department are known

B Strongly Agree B Agree M Disagree M Strongly Disagree

The pre-requisite and objective of the courses are
well defined and clear to teachers and students

Agree 3%
13%

Strongly Agree

B Strongly Agree B Agree M Disagree M Strongly Disagree




The programme of studies carries sufficient
number of elective papers.

B Strongly Agree B Agree M Disagree M Strongly Disagree

Course outcomes of the courses are well
defined

Disagree
5%

Agree
33%  strongly Agree
62%

BH Strongly Agree B Agree M Disagree M Strongly Disagree

Curriculum having good academic flexibility

Disagree
3%

Strongly Agree
48%

B Strongly Agree M Agree M Disagree M Strongly Disagree




The course content fulfils the need of students

Diéagree
3%

Strongly Agree

Agree 48%

49%

B Strongly Agree B Agree M Disagree M Strongly Disagree

Need to fully review the syllabus

ongly Disagree
Disagrep,
8%
Strongly Agree
41%

B Strongly Agree B Agree M Disagree M Strongly Disagree

Facilities are made available for ICT based
teaching to students

Disagree
3%
Strongly Agree

Agree 46%
51%

B Strongly Agree B Agree M Disagree M Strongly Disagree




List of Respondents:

SINo

Name of the Teacher

Designation

Dr. (Mrs.) Kaberi Das

Assistant Prof.

Prof. (Dr.) Mausumi Maitra
(Mazumdar)

Prof. & HOD

Dr. (Mrs.) Paramita Dey

Assistant Prof.

Prof. (Dr.) Kalpana Saha

Prof. & HOD

Mrs. Indrani Nag Chaudhuri

Assistant Prof.

Ms. Moumita Maity

State Aided College Teacher

Mrs. Pallavi Pyne

State Aided College Teacher

Mrs. Rima Bhowmick

State Aided College Teacher

Mrs. Sucharita Mondal

State Aided College Teacher

Mrs. Amrita Biswas

State Aided College Teacher

Ms. Bidisha Ghosh

State Aided College Teacher

Mrs. Susmita Samaddar

State Aided College Teacher

Mrs. Sonali Sarkar

State Aided College Teacher

Prof. (Dr.)Rituparno Sen

Prof. & HOD.

Mr. Ram Chandra Das

Associate Prof.

Dr. Srimanta Kr. Patra

Associate Prof.

Dr. Tapas Kr. Bhattacharya

Assistant Prof.

Dr. Barun Kumar Sanfui

Assistant Prof.

Mr. Ritwik Mondal

Assistant Prof.

Mr. Pranay Adak

Assistant Prof.

Mr. Atanu Kumar Paul

Assistant Prof.

Mr. Bimal Pal

Assistant Prof.

Mr. Partha Ghosh

Assistant Prof.

Mr. Ranjit Kr. Mandal

Assistant Prof.

Dr. Soumit Chowdhury

Assistant Prof.

Dr. Debdarpan Khan

Associate Prof.& HOD

Dr. Rajkumar Chakraborty

Associate Prof.

Dr. Prasenjit Paul

Assistant Prof.

Mr. Ambika Prasad Mukherjee

Assistant Prof.

Dr. Pinaki Mukherjee

Assistant Prof.

Mr. Partha Haldar

Assistant Prof.

Dr. Bijoy Kumar Mandal

State Aided College Teacher

Mr. Bishwarup Das

State Aided College Teacher

Dr. Madhusudan Dutta

State Aided College Teacher

Mr. Pappu Halder

State Aided College Teacher

Mr. Ryan Saptarshi Roy

State Aided College Teacher




‘ 37 ‘ Mr. Firoj Mahamud State Aided College Teacher

Summary Sheet:

SI.No. Aspect of Feedback Strongly Disagree Strongly
Agree Disagree

The Vision & Mission of the Institute 27
and your department are known

The pre-requisite and objective of the 31
courses are well defined and clear to
teachers and students.

The programme of studies carries 23
sufficient number of elective papers.

Course outcomes of the courses are well 23
defined

Curriculum having good academic 18
flexibility

The course content fulfils the need of 12
students

Need to fully review the syllabus 15

Facilities are made available for ICT 17
based teaching to students




Teacher's Feed Back for the Year 2018-19

Questionaries:

The Vision & Mission of the Institute and your
department are known

B Strongly Agree M Agree M Disagree M Strongly Disagree

The pre-requisite and objective of the courses are
well defined and clear to teachers and students

B Strongly Agree B Agree M Disagree M Strongly Disagree




The programme of studies carries sufficient
number of elective papers.

Strongly Agree
65%

B Strongly Agree M Agree M Disagree M Strongly Disagree

Course outcomes of the courses are well
defined

B Strongly Agree B Agree M Disagree M Strongly Disagree

Curriculum having good academic flexibility

B Strongly Agree B Agree M Disagree M Strongly Disagree




The course content fulfils the need of students

Strongly Agree
44%

B Strongly Agree B Agree M Disagree M Strongly Disagree

Need to fully review the syllabus

B Strongly Agree B Agree M Disagree M Strongly Disagree

Facilities are made available for ICT based
teaching to students

Strongly Agree

Agree
e 48%

52%

B Strongly Agree B Agree M Disagree M Strongly Disagree




List of Respondents:

SINo

Name of the Teacher

Designation

Dr. (Mrs.) Kaberi Das

Assistant Prof.

Prof. (Dr.) Mausumi Maitra
(Mazumdar)

Prof. & HOD

Dr. (Mrs.) Paramita Dey

Assistant Prof.

Prof. (Dr.) Kalpana Saha

Prof. & HOD

Mrs. Indrani Nag Chaudhuri

Assistant Prof.

Ms. Moumita Maity

State Aided College Teacher

Mrs. Pallavi Pyne

State Aided College Teacher

Mrs. Rima Bhowmick

State Aided College Teacher

Mrs. Sucharita Mondal

State Aided College Teacher

Mrs. Amrita Biswas

State Aided College Teacher

Ms. Bidisha Ghosh

State Aided College Teacher

Mrs. Susmita Samaddar

State Aided College Teacher

Mrs. Sonali Sarkar

State Aided College Teacher

Prof. (Dr.)Rituparno Sen

Prof. & HOD.

Mr. Ram Chandra Das

Associate Prof.

Dr. Srimanta Kr. Patra

Associate Prof.

Dr. Tapas Kr. Bhattacharya

Assistant Prof.

Dr. Barun Kumar Sanfui

Assistant Prof.

Mr. Ritwik Mondal

Assistant Prof.

Mr. Pranay Adak

Assistant Prof.

Mr. Atanu Kumar Paul

Assistant Prof.

Mr. Bimal Pal

Assistant Prof.

Mr. Partha Ghosh

Assistant Prof.

Mr. Ranjit Kr. Mandal

Assistant Prof.

Dr. Soumit Chowdhury

Assistant Prof.

Dr. Debdarpan Khan

Associate Prof.& HOD

Dr. Rajkumar Chakraborty

Associate Prof.

Dr. Prasenjit Paul

Assistant Prof.

Mr. Ambika Prasad Mukherjee

Assistant Prof.

Dr. Pinaki Mukherjee

Assistant Prof.

Mr. Partha Haldar

Assistant Prof.

Dr. Bijoy Kumar Mandal

State Aided College Teacher

Mr. Bishwarup Das

State Aided College Teacher

Dr. Madhusudan Dutta

State Aided College Teacher

Mr. Pappu Halder

State Aided College Teacher

Mr. Ryan Saptarshi Roy

State Aided College Teacher




Mr. Firoj Mahamud State Aided College Teacher
Mr. Alok Mukherjee Assistant Prof.
Dr. Nilesh Mazumder Assistant Prof.

Dr. Kinghshuk Chatterjee Assistant Prof.
Ms. Ananya Biswas State Aided College Teacher

Mrs. Sangita Ghosh State Aided College Teacher

Ms. Ruma Mallik State Aided College Teacher

Summary Sheet:

SI.No. Aspect of Feedback Strongly Disagree Strongly
Agree Disagree

The Vision & Mission of the Institute and
your department are known

The pre-requisite and objective of the
courses are well defined and clear to 30
teachers and students.

The programme of studies carries
sufficient number of elective papers.

32

28

Course outcomes of the courses are well
defined

Curriculum having good academic
flexibility

The course content fulfils the need of
students

32

30

19

Need to fully review the syllabus 15

Facilities are made available for ICT

. 21
based teaching to students




Teacher's Feed Back for the Year 2019-20

Questionaries:

The Vision & Mission of the Institute and
your department are known

B Strongly Agree B Agree M Disagree M Strongly Disagree

The pre-requisite and objective of the courses
are well defined and clear to teachers and
students.

Strongly Agree

B Strongly Agree B Agree M Disagree M Strongly Disagree




The programme of studies carries sufficient
number of elective papers

B Strongly Agree B Agree M Disagree M Strongly Disagree

Course outcomes of the courses are well
defined

B Strongly Agree B Agree M Disagree M Strongly Disagree

Curriculum having good academic flexibility

B Strongly Agree B Agree M Disagree M Strongly Disagree




The course content fulfils the need of
students

Agree
45% Strongly Agree

55%

B Strongly Agree M Agree M Disagree M Strongly Disagree

Need to introduce skill enhancement courses
in the syllabus

B Strongly Agree B Agree M Disagree M Strongly Disagree

The Languague laboratory helps students to
improve the communication skills.

B Strongly Agree B Agree M Disagree M Strongly Disagree




Choice based courses such as MOOCs etc are
useful for the students to become employable.

0,
34étrongly Agree
66%

B Strongly Agree B Agree Disagree W Strongly Disagree

List of Respondents:

SINo | Name of the Teacher Designation

Dr. (Mrs.) Kaberi Das Assistant Prof.
Prof. (Dr.) Mausumi Maitra (Mazumdar) Prof. & HOD

Dr. (Mrs.) Paramita Dey Assistant Prof.

Prof. (Dr.) Kalpana Saha Prof. & HOD
Mrs. Indrani Nag Chaudhuri Assistant Prof.

Ms. Moumita Maity State Aided College Teacher

Mrs. Pallavi Pyne State Aided College Teacher

Mrs. Rima Bhowmick State Aided College Teacher

©| O N| of g | W N -

Mrs. Sucharita Mondal State Aided College Teacher

[EnY
o

Mrs. Amrita Biswas State Aided College Teacher

[
[

Ms. Bidisha Ghosh State Aided College Teacher

=
N

Mrs. Susmita Samaddar State Aided College Teacher

=
w

Mrs. Sonali Sarkar State Aided College Teacher

[y
N

Prof. (Dr.)Rituparno Sen Prof. & HOD.

[EnY
&)

Mr. Ram Chandra Das Associate Prof.

=
(e}

Dr. Srimanta Kr. Patra Associate Prof.

Ay
~

Dr. Tapas Kr. Bhattacharya Assistant Prof.

A
o

Dr. Barun Kumar Sanfui Assistant Prof.

[EnY
©

Mr. Ritwik Mondal Assistant Prof.

N
o

Mr. Pranay Adak Assistant Prof.

N
=

Mr. Atanu Kumar Paul Assistant Prof.

N
N

Mr. Bimal Pal Assistant Prof.

N
w

Mr. Partha Ghosh Assistant Prof.

N
~

Mr. Ranjit Kr. Mandal Assistant Prof.




25 Dr. Soumit Chowdhury Assistant Prof.
26 Dr. Debdarpan Khan Associate Prof.& HOD

27 Dr. Rajkumar Chakraborty Associate Prof.

28 Dr. Prasenijit Paul Assistant Prof.

29 Mr. Ambika Prasad Mukherjee Assistant Prof.

30 Dr. Pinaki Mukherjee Assistant Prof.

31 Mr. Partha Haldar Assistant Prof.

32 Dr. Bijoy Kumar Mandal State Aided College Teacher

33 Mr. Bishwarup Das State Aided College Teacher

34 Dr. Madhusudan Dutta State Aided College Teacher

35 Mr. Pappu Halder State Aided College Teacher

36 Mr. Ryan Saptarshi Roy State Aided College Teacher

37 Mr. Firoj Mahamud State Aided College Teacher

38 Mr. Alok Mukherjee Assistant Prof.

39 Dr. Nilesh Mazumder Assistant Prof.
40

Dr. Kinghshuk Chatterjee Assistant Prof.

41 Ms. Ananya Biswas State Aided College Teacher

42 Mrs. Sangita Ghosh State Aided College Teacher

43 Ms. Rurna Mallik State Aided College Teacher

44 Mrs. Meenakshi Acharyee State Aided College Teacher

Summary Sheet:

SI.No. Aspect of Feedback Strongly Disagree Strongly
Agree Disagree

The Vision & Mission of the Institute and your
department are known

The pre-requisite and objective of the courses are
well defined and clear to teachers and students.

The programme of studies carries sufficient
number of elective papers.

Course outcomes of the courses are well defined

Curriculum having good academic flexibility

The course content fulfils the need of students

Need to introduce skill enhancement courses in
the syllabus

The Language laboratory helps students to
improve the communication skills.

Choice based courses such as MOOCs etc are
useful for the students to become employable.




Teacher's Feed Back for the Year 2020-2021

Questionaries:

The Vision & Mission of the Institute
and your department are known

m Strongly Agree mAgree m Disagree Strongly Disagree

The pre-requisite and objective of the courses
are well defined and clear to teachers and
students

M Strongly Agree M Agree M Disagree M Strongly Disagree




The programme of studies carries sufficient
number of elective papers

B Strongly Agree B Agree M Disagree M Strongly Disagree

Course outcomes of the courses are well
defined

B Strongly Agree B Agree M Disagree M Strongly Disagree

Curriculum having good academic flexibility

B Strongly Agree B Agree M Disagree M Strongly Disagree




The course content fulfils the need of students

Strongly Agree
47%

B Strongly Agree B Agree M Disagree M Strongly Disagree

Need to introduce skill enhancement courses
in the syllabus

Strongly Agree

Agree 47%

53%

B Strongly Agree B Agree M Disagree M Strongly Disagree

The Languague laboratory helps students to
improve the communication skills.

B Strongly Agree B Agree M Disagree M Strongly Disagree




Choice based courses such as MOOCs etc are
useful for the students to become employable

Agree
36%
Strongly Agree
64%

W Strongly Agree M Agree Disagree W Strongly Disagree

List of Respondents:

SINo | Name of the Teacher Designation

Dr. (Mrs.) Kaberi Das Assistant Prof.
Prof. (Dr.) Mausumi Maitra (Mazumdar) Prof. & HOD

Dr. (Mrs.) Paramita Dey Assistant Prof.

Prof. (Dr.) Kalpana Saha Prof. & HOD
Mrs. Indrani Nag Chaudhuri Assistant Prof.

Ms. Moumita Maity State Aided College Teacher

Mrs. Pallavi Pyne State Aided College Teacher

Mrs. Rima Bhowmick State Aided College Teacher
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Mrs. Sucharita Mondal State Aided College Teacher

[EnY
o

Mrs. Amrita Biswas State Aided College Teacher

[
[

Ms. Bidisha Ghosh State Aided College Teacher

=
N

Mrs. Susmita Samaddar State Aided College Teacher

=
w

Mrs. Sonali Sarkar State Aided College Teacher

[y
N

Prof. (Dr.)Rituparno Sen Prof. & HOD.

=
a1

Mr. Ram Chandra Das Associate Prof.

=
(o2}

Dr. Srimanta Kr. Patra Associate Prof.

Ay
~

Dr. Tapas Kr. Bhattacharya Assistant Prof.

A
o

Dr. Barun Kumar Sanfui Assistant Prof.

[EnY
©

Mr. Ritwik Mondal Assistant Prof.

N
o

Mr. Pranay Adak Assistant Prof.

N
=

Mr. Atanu Kumar Paul Assistant Prof.

N
N

Mr. Bimal Pal Assistant Prof.

N
w

Mr. Partha Ghosh Assistant Prof.




24

Mr. Ranjit Kr. Mandal

Assistant Prof.

25

Dr. Soumit Chowdhury

Assistant Prof.

26

Dr. Debdarpan Khan

Associate Prof.& HOD

27

Dr. Rajkumar Chakraborty

Associate Prof.

28

Dr. Prasenijit Paul

Assistant Prof.

29

Mr. Ambika Prasad Mukherjee

Assistant Prof.

30

Dr. Pinaki Mukherjee

Assistant Prof.

31

Mr. Partha Haldar

Assistant Prof.

32

Dr. Bijoy Kumar Mandal

State Aided College Teacher

33

Mr. Bishwarup Das

State Aided College Teacher

34

Dr. Madhusudan Dutta

State Aided College Teacher

35 Mr. Pappu Halder State Aided College Teacher

36 Mr. Ryan Saptarshi Roy State Aided College Teacher

37 Mr. Firoj Mahamud State Aided College Teacher

38 Mr. Alok Mukherjee

Assistant Prof.

39 Dr. Nilesh Mazumder Assistant Prof.
40 . . .
Dr. Kinghshuk Chatterjee Assistant Prof.

41 Ms. Ananya Biswas State Aided College Teacher

42 Mrs. Sangita Ghosh State Aided College Teacher

43 Ms. Ruma Mallik State Aided College Teacher

44 Mrs. Meenakshi Acharyee State Aided College Teacher

45 Mr. Sudip Kuila State Aided College Teacher

Summary Sheet:

SI.No. Aspect of Feedback

Strongly Disagree Strongly
Agree Disagree

The Vision & Mission of the Institute and your
department are known

The pre-requisite and objective of the courses are
well defined and clear to teachers and students.

The programme of studies carries sufficient
number of elective papers.

Course outcomes of the courses are well defined

Curriculum having good academic flexibility

The course content fulfils the need of students

Need to introduce skill enhancement courses in
the syllabus

The Language laboratory helps students to
improve the communication skills.

Choice based courses such as MOOCs etc are
useful for the students to become employable.




Teacher's Feed Back for the Year 2021-2022

Questionaries:

The Vision & Mission of the Institute and your
department are known

Strongly Agree
64%

B Strongly Agree B Agree Disagree M Strongly Disagree

The pre-requisite and objective of the courses
are well defined and clear to teachers and
students

B Strongly Agree B Agree Disagree M Strongly Disagree




The programme of studies carries sufficient
number of elective papers

m Strongly Agree B Agree M Disagree M Strongly Disagree

Course outcomes of the courses are well
defined

Strongly Agree

B Strongly Agree B Agree M Disagree M Strongly Disagree

Curriculum having good academic flexibility

B Strongly Agree B Agree M Disagree M Strongly Disagree




The course content fulfils the need of students

Strongly Agree
64%

B Strongly Agree B Agree M Disagree M Strongly Disagree

Need to introduce skill enhancement courses in
the syllabus

Strongly Agree
64%

B Strongly Agree B Agree M Disagree M Strongly Disagree

The Languague laboratory helps students to
improve the communication skills

Strongly Agree
64%

B Strongly Agree B Agree M Disagree M Strongly Disagree




Choice based courses such as MOOCs etc are
useful for the students to become employable

B Strongly Agree

List of Respondents:

Agree
3MWYongly Agree

W Agree

64%

Disagree

B Strongly Disagree

SINo

Name of the Teacher

Designation

Dr. (Mrs.) Kaberi Das

Assistant Prof.

Prof. (Dr.) Mausumi Maitra (Mazumdar)

Prof. & HOD

Dr. (Mrs.) Paramita Dey

Assistant Prof.

Prof. (Dr.) Kalpana Saha

Prof. & HOD

Mrs. Indrani Nag Chaudhuri

Assistant Prof.

Ms. Moumita Maity

State Aided College Teacher

Mrs. Pallavi Pyne

State Aided College Teacher

Mrs. Rima Bhowmick

State Aided College Teacher

1
2
3
4
5
6
7
8
9

Mrs. Sucharita Mondal

State Aided College Teacher

[EnY
o

Mrs. Amrita Biswas

State Aided College Teacher

[
[

Ms. Bidisha Ghosh

State Aided College Teacher

=
N

Mrs. Susmita Samaddar

State Aided College Teacher

=
w

Mrs. Sonali Sarkar

State Aided College Teacher

[y
N

Prof. (Dr.)Rituparno Sen

Prof. & HOD.

[EnY
&)

Mr. Ram Chandra Das

Associate Prof.

=
(e}

Dr. Srimanta Kr. Patra

Associate Prof.

Ay
~

Dr. Tapas Kr. Bhattacharya

Assistant Prof.

A
o

Dr. Barun Kumar Sanfui

Assistant Prof.

[EnY
©

Mr. Ritwik Mondal

Assistant Prof.

N
o

Mr. Pranay Adak

Assistant Prof.

N
=

Mr. Atanu Kumar Paul

Assistant Prof.

N
N

Mr. Bimal Pal

Assistant Prof.

N
w

Mr. Partha Ghosh

Assistant Prof.

N
~

Mr. Ranjit Kr. Mandal

Assistant Prof.




25 Dr. Soumit Chowdhury Assistant Prof.
26 Dr. Debdarpan Khan Associate Prof.& HOD

27 Dr. Rajkumar Chakraborty Associate Prof.

28 Dr. Prasenijit Paul Assistant Prof.

29 Mr. Ambika Prasad Mukherjee Assistant Prof.

30 Dr. Pinaki Mukherjee Assistant Prof.

31 Mr. Partha Haldar Assistant Prof.

32 Dr. Bijoy Kumar Mandal State Aided College Teacher

33 Mr. Bishwarup Das State Aided College Teacher

34 Dr. Madhusudan Dutta State Aided College Teacher

35 Mr. Pappu Halder State Aided College Teacher

36 Mr. Ryan Saptarshi Roy State Aided College Teacher

37 Mr. Firoj Mahamud State Aided College Teacher

38 Mr. Alok Mukherjee Assistant Prof.

39 Dr. Nilesh Mazumder Assistant Prof.

40 Dr. Kinghshuk Chatterjee Assistant Prof.

41 Ms. Ananya Biswas State Aided College Teacher

42 Mrs. Sangita Ghosh State Aided College Teacher

43 Ms. Rurna Mallik State Aided College Teacher

44 Mrs. Meenakshi Acharyee State Aided College Teacher

45 Mr. Sudip Kuila State Aided College Teacher

Summary Sheet:

Sl.No. Aspect of Feedback Strongly Disagree Strongly
Agree Disagree

The Vision & Mission of the Institute and your
department are known

The pre-requisite and objective of the courses are
well defined and clear to teachers and students.

The programme of studies carries sufficient
number of elective papers.

Course outcomes of the courses are well defined

Curriculum having good academic flexibility

The course content fulfils the need of students

Need to introduce skill enhancement courses in
the syllabus

The Languague laboratory helps students to
improve the communication skills.

Choice based courses such as MOOCs etc are
useful for the students to become employable.




GOVERNMENT COLLEGE OF ENGINEERING
AND CERAMIC TECHNOLOGY

ALUMNI FEEDBACK
2018 to 2022




Alumni Feedback for the Year 2017-18

List of Respondents:

SINo | Name of the Alumni Year of Passing Department
Arup Ghosh 1979 CcT
Atanu Das 1985 CT
Anab Bhattacharya 1987 CT
Indranil Biswas 1993 CT
Shankha Chatterjee 1999
Souvik Mazumder 2004
Rajeev Basu 2005
Sumit Kumar Ghanty 2007
Ambalika Sen 2018
Sandip Mondal 2018
Avijit Dhar 2018
Mohammad Bin Intekhab 2018

Sreejana Ghosh 2018

©| 0| N| O g | W N

Feedback Summary:

SI.No. Attributes Average

Admission Procedure

Alumni Association/Network of Friends

Environment

Faculty

Hostel Facilities

How do you rate the courses which are skills
oriented

How do you rate the learning experience in
terms of teaching and learning




Infrastructure & Lab facilities

Content learnt in relation to your current job.

Library resources

Course of study and its relevance to the real-life
application

Overall Rating of the Institute

Overall rating of academic programs

Project Guidance

Quality of support material

Glimpses according to Attributes:

Attributes

Very Good Average




Alumni Feedback for the Year 2018-19

List of Respondents:

SINo | Name of the Alumni Year of Passing Department
Arup Ghosh 1979 CcT

Atanu Das 1985 CT

Anab Bhattacharya 1987 CT

Indranil Biswas 1993 CT

Shankha Chatterjee 1999
Souvik Mazumder 2004
Rajeev Basu 2005
Sumit Kumar Ghanty 2007
Ambalika Sen 2018
Sandip Mondal 2018
Avijit Dhar 2018
Mohammad Bin Intekhab 2018
Sreejana Ghosh 2018
Shaswata Mukherjee 2008
Shubhadip Datta 2009
Saurabh Basu 2009
Dipankar Dhabak 2009
Chinmoy Ghorai 2009
Ardhendu Saha 2009
Lucky Chowdhury 2009
Arpita Debnath 2009
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Feedback Summary:

Sl.No. Attributes Average

Admission Procedure

Alumni Association/Network of Friends

Environment




Faculty

Hostel Facilities

How do you rate the courses which are skills
oriented

How do you rate the learning experience in
terms of teaching and learning

Infrastructure & Lab facilities

Content learnt in relation to your current job.

Library resources

Course of study and its relevance to the real-life
application

Overall Rating of the Institute

Overall rating of academic programs

Project Guidance

Quality of support material

Glimpses according to Attributes:

Attributes

|
Very Good Average




Alumni Feedback for the Year 2019-20

List of Respondents:

SINo | Name of the Alumni Year of Passing Department
Shubhadip Datta 2009 IT

Saurabh Basu 2009 CSE
Dipankar Dhabak 2009 CSE
Chinmoy Ghorai 2009 CSE
Ardhendu Saha 2009 IT

Lucky Chowdhury 2009 CSE

Arpita Debnath 2009 CSE

Pradyut Sengupta 2010 CT

Koushik Mondal 2010 CSE

Biplab Mahapatra 2010
Biplab Mahata 2010
Arnab Gain 2011
Tapan Mahata 2014
Prem Kumar 2016
Subrata Bishal 2017
Bishwayan Saha 2020

Md Ismail 2020
Swastika Paul 2020

©| O N| O g | W[ N| =

Sagnik Gangopadhyay 2020

Feedback Summary:

SI.No. Attributes Average

Admission Procedure

Alumni Association/Network of Friends

Environment




Faculty

Hostel Facilities

How do you rate the courses which are skills
oriented

How do you rate the learning experience in
terms of teaching and learning

Infrastructure & Lab facilities

Content learnt in relation to your current job.

Library resources

Course of study and its relevance to the real-life
application

Overall Rating of the Institute

Overall rating of academic programs

Project Guidance

Quality of support material

Glimpses according to the Attributes:

Attributes

Very Good Average




Alumni Feedback for the Year 2020-2021

List of Respondents:

SINo | Name of the Alumni Year of Passing Department
Shubhadip Datta 2009 IT

Saurabh Basu 2009 CSE
Dipankar Dhabak 2009 CSE
Chinmoy Ghorai 2009 CSE
Ardhendu Saha 2009 IT

Lucky Chowdhury 2009 CSE

Arpita Debnath 2009 CSE

Pradyut Sengupta 2010 CT

Koushik Mondal 2010 CSE

Biplab Mahapatra 2010
Biplab Mahata 2010
Arnab Gain 2011
Tapan Mahata 2014
Prem Kumar 2016
Subrata Bishal 2017
Bishwayan Saha 2020

Md Ismail 2020
Swastika Paul 2020

©| O N| O g | W[ N| =

Sagnik Gangopadhyay 2020

Tanisha Sarkar 2021
Shabdik Chakraborty 2021
Soumya Mukherjee 2021

Saranya Naha Roy 2021

Subrata Sarkar 2021

Sumana Giri 2021

Soumyajit Podder 2021
Samhati Halder 2021
Sajidul Haque 2021




Feedback Summary:

SI.No. Attributes Average

Admission Procedure

Alumni Association/Network of Friends

Environment

Faculty

Hostel Facilities

How do you rate the courses which are skills
oriented

How do you rate the learning experience in
terms of teaching and learning

Infrastructure & Lab facilities

Content learnt in relation to your current job.

Library resources

11 | Course of study and its relevance to the real-life
application

12 | Overall Rating of the Institute

13 | Overall rating of academic programs

14 | Project Guidance

15 | Quality of support material

Glimpses according to the Attributes:

Attributes

Very Good Average




Alumni Feedback for the Year 2021-2022

List of Respondents:

SINo | Name of the Alumni Year of Passing Department
Shubhadip Datta 2009 IT

Saurabh Basu 2009 CSE
Dipankar Dhabak 2009 CSE
Chinmoy Ghorai 2009 CSE
Ardhendu Saha 2009 IT

Lucky Chowdhury 2009 CSE

Arpita Debnath 2009 CSE

Pradyut Sengupta 2010 CT

Koushik Mondal 2010 CSE

Biplab Mahapatra 2010
Biplab Mahata 2010
Arnab Gain 2011
Tapan Mahata 2014
Prem Kumar 2016
Subrata Bishal 2017
Bishwayan Saha 2020

Md Ismail 2020
Swastika Paul 2020

©| 0| N| O g | W N

Sagnik Gangopadhyay 2020

Tanisha Sarkar 2021
Shabdik Chakraborty 2021
Soumya Mukherjee 2021

Saranya Naha Roy 2021

Subrata Sarkar 2021

Sumana Giri 2021

Soumyajit Podder 2021
Samhati Halder 2021
Sajidul Haque 2021
Sombit Bose 2022
Rajashi Chatterjee 2022
Sayak Mukhopadhyay 2022
Sankhadeep Ray 2022
Tapajyoti Bose 2022




Rubina Khatoon

Shreya Barua

Sanjib Kumar Maity

Samiul Sardar

Aniket Halder

Dipankar Chauhan

Purba Saha

Nababrato Das

Pratim Kumar Mondal

Sourav Naskar

Rohit Routh

Feedback Summary:

SI.No.

Attributes

Average

Admission Procedure

Alumni Association/Network of Friends

Environment

Faculty

Hostel Facilities

How do you rate the courses which are skills
oriented

How do you rate the learning experience in
terms of teaching and learning

Infrastructure & Lab facilities

Content learnt in relation to your current job.

Library resources

Course of study and its relevance to the real-life
application

Overall Rating of the Institute

Overall rating of academic programs




Project Guidance

Quality of support material

Glimpses according to the Attributes:

Attributes

Very Good Average




GOVERNMENT COLLEGE OF ENGINEERING &
CERAMIC TECHNOLOGY

EMPOYER FEEDBACK
2018 to 2022




Employer Feedback for the Year 2017-18

List of Respondents:

Name of the Employer

Designation

Company Name

Mr. Samit Sengupta Chief Sales Officer

IFGL Refractories Ltd

Mr. Thomas Mathew

Director — Marketing & Solution | RHI Magnesita

Mr. Rajesh Deshpande General Manager

Prism Johnson Limited

Mr. Arghya Mukherjee AVP

Prism Johnson Ltd. Durgapur Project

Feedback Summary:

SI.No.

Attributes

Not Satisfied Satisfied | Very Satisfied

General communication skills

2

Working as part of a team

Self-motivated and taking on appropriate level
of responsibility

Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the
organization

Technical knowledge /skill

Ability to manage/leadership qualities

Innovativeness, creativity

Relationship with seniors/peers/subordinates

Involvement in social activities

Ability to take up extra responsibility

Obligation to work beyond schedule if required




Government College of Engineering and Ceramic Technology
Employer Feedback Form (2017-18)

Dear Employer,

Department

Marketing

]

I. Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question:
1 - Not satisfied, 2 - satisfied, 3. Very satisfied

How satisfied are you with the student/s work performance and the 1 2 |
cademic system which educated these candidates. ;

w

L 1. General communication skills |
L 2. Working as part of a team
L 3. Self-motivated and taking on appropriate level of responsibility

B

Using technology and workplace equipment
Ability to contribute to the goal of the organization
Technical knowledge /skill

Ability to manage/leadership qualities
Innovativeness, creativity

J
Open to new ideas and learning new techniques f
|

AV AN N AN ENEYEVEY

|

10. Relationship with seniors/peers/subordinates
L 11. Involvement in social activities

L 12. Ability to take up extra responsibility
L 13. Obligation to work beyond schedule if required

T‘TT‘#F‘P

NIRNIERNES

On a scale of 1 to 10 how do you rate your overall satisfaction with students and
he curriculum?

10

LIIZI3’415’6789




NamE:WPositionzﬁhief Sales Officer

Company/organization: IFGL Refractories Ltd.




Government College of Engineering and Ceramic Technology

Employer Feedback Form (2017-18)

Dear Employer,

Greetings to you. | take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shal'l be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers feedback form
and give us your valuable suggestions for further improvement of the Institute. Your mputs will
be of great use to improve the quality of our academic programs and enhance the credlbll'lt'y at
national level. This feedback will certainly be helpful for various purposes including decision-

making for improvement,

Name

Department

1. Suvadip Samanta

Marketing &
Solutions

2. Sumana Giri

Marketing &
Solutions

L. Please Tick the appropriate box of your response:
Tick B the number that best describes your level of satisfaction at each question:
1 - Not satisfied, 2 - satisfied, 3. Very satisfied

How satisfied are you with the student/s work performance and the
academic system which educated these candidates.

1. General communication skills

Working as part of a team

Self-motivated and taking on appropriate level of responsibility

Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the organization

Technical knowledge /skill

Ability to manage/leadership qualities

Ol Nolnlsl e

Innovativeness, creativity

—
(=}

- Relationship with seniors/peers/subordinates

_
_

. Involvement in social activities

—_
[\

- Ability to take up extra responsibility

13. Obligation to work beyond schedule if required

the curriculum?

On a scale of 1 to 10 how do you rate your overall satisfaction with students and

10




Name: Thomas Mathew

Position:_Director - Marketing & Solutions

Company/organization: RHI Magnesita




Government College of Engineering and Ceramic Technology

Employer Feedback Form (2017-18)

Dear Employer,

Greetings to you. I take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shall be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers' feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-
making for improvement.

Name

Department

PRITAM BISWAS

R&D lab.

I. Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question:
1 - Not satisfied, 2 - satisfied, 3. Very satisfied

How satisfied are you with the student/s work performance and the
academic system which educated these candidates.

General communication skills

Working as part of a team

Self-motivated and téking on appropriate level of responsibility

Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the organization

Technical knowledge /skill

NSRS

Ability to manage/leadership qualities

O @ Nlo|nlslw v e

Innovativeness, creativity

Y

[uny
o

. Relationship with seniors/peers/subordinates

<

—
[oy

. Involvement in social activities

—
[\S]

. Ability to take up extra responsibility
13.

Obligation to work beyond schedule if required

On a scale of 1 to 10 how do you rate your overall satisfaction with students and
the curriculum? 10

1

2 3 4 5 6 7




Name: Arghya Mukherjee Position: AVP

Company/organization: Prism Johnson Ltd.Durgapur Project




Government College of Engineering and Ceramic Technology
Employer Feedback Form (2017-18)

Dear Employer,

:{j Name Department

1. Mr. Retobiorto Mukherjee LAB
E——

L. Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question:
1 - Not satisfied, 2 - satisfied, 3. Very satisfied

How sat.isﬁed are YOI..I with the student/s work performance and the 1 2 3
cademic system which educated these candidates.
L 1. General communication skills v
L 2. Working as part of a team i
L 3. Self-motivated and taking on appropriate level of responsibility v
L 4. Open to new ideas and learning new'techniques vV
5. Using technology and workplace equipment v
6. Ability to contribute to the goal of the organization v
7. Technical knowledge /skill vV
8. Ability to manage/leadership qualities v ]
L 9. Innovativeness, creativity N ]
L 10. Relationship with seniors/peers/subordinates vV
11. Involvement in social activities WV |
12. Ability to take up extra responsibility v
13. Obligation to work beyond schedule if required v

On a scale of 1 to 10 how do you rate your overall satisfaction with students and
the curriculum?

1 2 3 4 5 6 7V 8 9

10




Name: Ra;
%Position:_ﬁeneral Manager

Company/orgam'zation: Prism Johnson limited




Employer Feedback for the Year 2018-19

List of Respondent:

SINo

Name of the Employer Designation

Company Name

1

Mr. Sunanda Sengupta | Executive Vice President

TRL Krosaki Refractories Ltd

Feedback Summary:

SI.No.

Attributes

Not Satisfied Satisfied

Very Satisfied

General communication skills

Working as part of a team

Self-motivated and taking on appropriate level
of responsibility

Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the
organization

Technical knowledge /skill

Ability to manage/leadership qualities

Innovativeness, creativity

Relationship with seniors/peers/subordinates

Involvement in social activities

Ability to take up extra responsibility

Obligation to work beyond schedule if required




Government College of Engineering and Ceramic Technology
Employer Feedback Form (2018-19)

Dear Employer,

Greetings to you. I take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shall be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers' feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-
making for improvement,

[ 1 Name Remarks

L 1. { ZIAUL HOQUE Left on 03.12.2019

I Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question:

1 - Not satisfied, 2 - satisfied, 3. Very satisfied

gw satisfied are you with the student/s work performance and the 1 2 3
cademic system which educated these candidates,

L 1. General communication skills v
L 2. Working as part of a team v
L 3. Self-motivated and taking on appropriate level of responsibility v
L 4. Open to new ideas and learning new techniques v
L 5. Using technology and workplace equipment v
L 6. Ability to contribute to the goal of the organization v
L 7. Technical knowledge /skill v
L 8. Ability to manage/leadership qualities v
L 9. Innovativeness, creativity V4
L 10. Relationship with seniors/peers/subordinates V4
L 11. Involvement in social activities v
L 12. Ability to take up extra responsibility v
[ 13. Obligation to work beyond schedule if required v

On a scale of 1 to 10 how do you rate your overall satisfaction with students and

he curriculum?

L1/2[3[45673/9

10

Name: SUNanda Sengupta Position: EXecutive Vice President

Company,/organization: TRL Krosaki Refractories Limited




Employer Feedback for the Year 2019-20

List of Respondents:

SINo

Name of the Employer

Designation

Company Name

Mr. Gopal Behera

GM-HR & IR (India)

Fosbel India Pvt. Ltd.

Mr. Samit Sengupta

Chief Sales Officer

IFGL Refractories Ltd

Mr. Sunanda Sengupta

Executive Vice President

TRL Krosaki Refractories Ltd

Feedback Summary:

SI.No.

Attributes

Not Satisfied Satisfied | Very Satisfied

General communication skills

Working as part of a team

of responsibility

Self-motivated and taking on appropriate level

Open to new ideas and learning new techniques

Using technology and workplace equipment

organization

Ability to contribute to the goal of the

Technical knowledge /skill

Ability to manage/leadership qualities

Innovativeness, creativity

Relationship with seniors/peers/subordinates

Involvement in social activities

Ability to take up extra responsibility

Obligation to work beyond schedule if required




Government College of Engineering and Ceramic Technology
Employer Feedback Form (2019-20)

Dear Employer,

Greetings to you. | take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shall be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers' feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-

making for improvement,

| MD. ISMAIL
APPLICATION

ENGINEER

I Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question:

1 - Not satisfied, 2 - satisfied, 3. Very satisfied e
How satisfled are you with the student/s work performance and the 1 ] )
cademic system which educated these candidates.

L

1. General communication skills
2. Working as part of a team

3. Self-motivated and taking on appropriate level of responsibility
4. Open to new ideas and learning new techniques

5. Using technology and workplace equipment

6. Ability to contribute to the goal of the organization

7

8

9.

—

Technical knowledge /skill

Ability to manage/leadership qualities i

Innovativeness, creativity

10. Relationship with seniors/peers/subordinates

[ 11. Involvement in social activities
[ 12. Ability to take up extra responsibility
L 13. Obligation to work beyond schedule if required

o Name T Department |
REFRACTORY

n ascale of 1 to 10 how do you rate your overall satisfaction with students and
he curriculum?

10

L11213]4]ss7 [ 9




Name: Gopal Behera Position:_GM = HR & IR (India)

Company/organization:_Fosbel India Pvt, Ltd,

For Fosbel India Pvt. Ltd.,

7»«@

Gopal Behera,
GM - HR & IR(India).



Government College of Engineering and Ceramic Technology
Employer Feedback Form (2019-20)

Dear Employer,

APPLICATION
ENGINEER

I. Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question:
1 - Not satisfied, 2 - satisfied, 3. Very satisfied

Name Department
1. MD SAYED ALI REFRACTORY

How satisfled are you with the student/s <work performance and the 1 9 3
cademic system which educated these candidates.
1. General communication skills 2 ]
2. Working as part of a team 3
3. Self-motivated and taking on appropriate level of responsibility 2
4. Open to new ideas and learning new techniques 2
L 5. Using technology and workplace equipment 3
L 6. Ability to contribute to the goal of the organization 3
l 7. Technical knowledge /skill 3
L 8. Ability to manage/leadership qualities 3
[ 9. Innovativeness, creativity 2
L 10. Relationship with seniors/peers/subordinates 3
11. Involvement in social activities 2
12. Ability to take up extra responsibility
13. Obligation to work beyond schedule if required 3
On a scale of 1 to 10 how do you rate your overall satisfaction with students and
lie curriculum?
1 2 3 4 5 6 7 v 9 10




Name:_Gopal Behera

Company/organization:_Fosbel India Pvt, Ltd.

Position:_GM - HR & IR (India)

For Fosbel India Pvt. Ltd.,

7»«/4&/”;—-

Gopal Behera,
GM - HR & IR(India).



Government College of Engineering and Ceramic Technology
Employer Feedback Form (2019-20)

Dear Employer,

Greetings to you. I take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shall be thankful to
you, lfyou can spare some of your valuable time to fill up this alumni employers'’ feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-

making for improvement.

Name Department
1. RANGULA SRINIVAS REFRACTORY
APPLICATION
ENGINEER
2
3.
4,
5.

I. Please Tick the appropriate box of your response:
Tick B the number that best describes your level of satisfaction at each question:

1 - Not satisfied, 2 - satisfied, 3. Very satisfied
ow satisfied are you with the student/s work performance and the 1 9 3
academic system which educated these candidates.

1. General communication skills

Working as part of a team A
Self-motivated and taking on appropriate level of responsibility

Open to new ideas and learning new techniques
Using technology and workplace equipment
Ability to contribute to the goal of thelorganization
Technical knowledge/skill
Ability to manage/leadership qualities
Innovativeness, creativity

. Relationship with seniors/peers/subordinates

. Involvement in social activities

IO N ||| w|N

—
(=]

(SN
(SN

—
N

. Ability to take up extra responsibility

13. Obligation to work beyond schedule if required

On a scale of 1 to 10 how do you rate your overall satisfaction with students and

the curriculum?

1 2 3 4 5 6

10




Name:_Gopal Behera

Company/organization:_Fosbel India Pvt, Ltd.

Position:_GM - HR & IR (India)

For Fosbel India Pvt. Ltd.,

7@&@%

Gopal Behera,
GM - HR & IR(India).



Government College of Engineering and Ceramic Technology
Employer Feedback Form (2019-20)

Dear Employer,

Greetings to you. I take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shall be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers' feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-

making for improvement.

Name Department ,

1. Prosanta Patra . Marketing i

2. |
3.
4,

s

]

I Please Tick the appropriate box of your response:
Tick B the number that best describes your level of satisfaction at each question:

1 - Not satisfied, 2 - satisfied, 3. Very satisfied
How satisfied are you with the student/s work performance and the 1 9 3
cademic system which educated these candidates.

1. General communication skills

Working as part of a team
Self-motivated and taking on appropriate level of responsibility

Open to new ideas and learning new techniques
Using technology and workplace equipment
Ability to contribute to the goal of the organization
Technical knowledge/skill

Ability to manage/leadership qualities
Innovativeness, creativity

10. Relationship with seniors/peers/subordinates

11. Involvement in social activities

12. Ability to take up extra responsibility

13. Obligation to work beyond schedule if required

RARNIE

>

~NES

N

AEENRR
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On a scale of 1 to 10 how do you rate your overall satisfaction with students and

the curriculum?

1 2 3 4 5 6 7 8 9

10




Name: Mr. Samit Sengupta

Position: Chief Sales Officer

Company/ organization: IFGL Refractories Ltd.




Government College of Engineering and Ceramic Technology
Employer Feedback Form (2019-20)

Dear Employer,

Greetings to you. I take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shall be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers' feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-
making for improvement.

Name [ Department
SUCHETAN DEBNATH ] INTERNATIONAL BUSINESS
J
DEEPTAYAN BANERJEE r TECHNOLOGY (HIAL & SILICA)
3. Saptarshi Sarkar : Left on 29.09.2020

I. Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question:
1 - Not satisfied, 2 - satisfied, 3. Very satisfied

How satisfied are you with the student/s workperfon;unceiand the 71 2 ; 3
cademic system which educated these candidates. 1‘

e —— e —

1. General communication skills

2. Working as pah'ofﬂa team
L 3. Self-motivated and taking on appropriate level of responsibility v

l 4. Open to new ideas and learning new techniques

v
5. Using technology and workplace equipment R4

6. Ability to contribute to the goal of the organization \/
7. Technical knowledge/skill v

8. Ability to manage/leadership qualities K20
9. Innovativeness, creativity v |

L 10. Relationship with seniors/peers/subordinates Jr V4

l 11. Involvement in social activities v !

I 12. Ability to take up extra responsibility v

I 13. Obligation to work beyond schedule if required v

On a scale of 1 to 10 how do you rate your overall satisfaction with students and

Ime curriculum?

I 1 l 2 ’ 3 l 4 5 6 7 B 9 10




Q"

Name: SUNanda Sengupta

Position: EXecutive Vice President

Company/organization: | R Krosaki Refractories Limited




Employer Feedback for the Year 2020-2021

List of Respondents:

SINo

Name of the Employer Designation

Company Name

1

Mr. Gopal Behera GM-HR & IR (India)

Fosbel India Pvt. Ltd.

2

Mr. Samit Sengupta Chief Sales Officer

IFGL Refractories Ltd

Feedback Summary:

SI.No.

Attributes

Not Satisfied Satisfied | Very Satisfied

General communication skills

Working as part of a team

Self-motivated and taking on appropriate level
of responsibility

Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the
organization

Technical knowledge /skill

Ability to manage/leadership qualities

Innovativeness, creativity

Relationship with seniors/peers/subordinates

Involvement in social activities

Ability to take up extra responsibility

Obligation to work beyond schedule if required




Government College of Engineering and Ceramic Technology
Employer Feedback Form (2020-21)

Dear Employer,

Greetings to you. | take this opportunity to express our gratefulness for giving employment to
our gmduates. Many of our graduates are working in your organization. We shall be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers' feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-

making for improvement.

Name [ Department |
SITE ENGINEER

- [ ANIK ROY

! - —

S SS— —

I. Please Tick the appropriate box of your response:
Tick @ the number that best describes your level of satisfaction at each question

1 - Not satisfied, 2 - satisfied, 3. Very satisfied ) i
How satisfled are you with the student/s work performance and the .
cademic system which educated these candidates. ' 4 3
‘1 /6&ncral”mhnnunlcatmn skills | . 2 1
2 ‘Worki hg as part of a team ‘ Kd
3. SeH’-molIvafcd and taking on appropriate level of responsibility [ 2
M'I—“O)‘):nm ;n'v‘vx; ideas .‘i'nd lc;.mmig new t&hmqﬁn . 1 I
5. Using technology and workplace equipment | | 7
6. Ability to contribute to the goal of the organization || <
| 7. Technical knowledge/skit T/
8. Ability to manage/leadership”:]‘t'x"a_ilmtles - R
{ 9. Innovativeness, creativity o - [V
[ 10. Relationship with seniors/peers/subordinates v
[ 11. Involvement in social activities 7
I 12. Ability to take up extra responsibility 1 v
{ 13. Obligation to work beyond schedule if required ' v
n a scale of 1 to 10 how do you rate your overall satisfaction with students and
he curriculum?
S I R N I B e L




Name: Gopal Behera

Company/organization: Fosbel India Pvt, Ltd.

Position:_GM-HR & [R(India)

For Fosbel India Pvt. Ltd.,

fw&lg,»,-

Gopal Behera,
GM - HR & IR(India).



Government College of Engineering and Ceramic Technology
Employer Feedback Form (2020-21)

Dear Employer,

Greetings to you. I take this opportunity to express our gratefulness for giving employm‘zefntl :g
our graduates. Many of our graduates are working in your organizati'on. We shal'l be thank fu
you, if you can spare some of your valuable time to fill up this alumni emp!oyers feeqbac orrﬁ
and give us your valuable suggestions for further improvement of the Institute. Your m;')u'tl's wi ,
be of great use to improve the quality of our academic programs and enhange the Fredlbl ity a
national level. This feedback will certainly be helpful for various purposes including decision-
making for improvement.

Name Department
1. Sabitabrata Chatterjee Marketing
2,
3.
4.
S

L. Please Tick the appropriate box of your response:

Tick @ the number that best describes your level of satisfaction at each question;

1 - Not satisfied, 2 - satisfied, 3. Very satisfied

How satisfied are you with the student/s work performance and the 1 9 ‘] 3
academic system which educated these candidates. .

1. General communication skills

Working as part of a team

Self-motivated and taking on appropriate level of responsibility
Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the organization

Technical knowledge /skill

Ability to manage/leadership qualities
Innovativeness, creativity

Wl olNlon|slw

[S=N
o

. Relationship with seniors/peers/subordinates
. Involvement in social activities

—
—_

—
3]

- Ability to take up extra responsibility
13. Obligation to work beyond schedule if required

NSRS ESEYE A E.Y A B

L

On a scale of 1 to 10 how do you rate your overall satisfaction

with students and
the curriculum?

1 2 3 4 5 6




Name: Mr, Samit Sengupta

Position: Chief Sales Officer

Company/organization:_lE_G,L_Rgfnamries Ltd,




Employer Feedback for the Year 2021-2022

List of Respondents:

SINo

Name of the Employer Designation

Company Name

1

Mr. Samit Sengupta Chief Sales Officer

IFGL Refractories Ltd

2

Mr. Sunanda Sengupta | Executive Vice President

TRL Krosaki Refractories Ltd

Feedback Summary:

S1.No.

Attributes

Not Satisfied Satisfied | Very Satisfied

General communication skills

Working as part of a team

Self-motivated and taking on appropriate level
of responsibility

Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the
organization

Technical knowledge /skill

Ability to manage/leadership qualities

Innovativeness, creativity

Relationship with seniors/peers/subordinates

Involvement in social activities

Ability to take up extra responsibility

Obligation to work beyond schedule if required




gineering anq Ceramic Technology
Employer Feedback Form (202 1-22)

— Name | Department
— RICK ROY | Domestic Sales & Services (South)
|

PRATIM KUMAR MONDAL Technology (FCp & Mono)

PARANTAP DEV | Technical Support Services (Iron Making)

_ SUKANTA HAZRA ' Domestic Sales & Services (West)

e e— .
SUBIR DUARI Technical Support Services (Iron Making)

———————— s e

I. Please Tick the appropriate box of your response;
Tick @ the number that best describes your level of

satisfaction at each question:
1 - Not satisfied, 2 - satl_s_ﬂ_e_dL‘Z}_.._y_gl_‘x_satlsﬂgc_l

How satisfied are you with the stti&:;t—t/s work pérformancc and the Flﬁr':mr?'
d these candidates
S v
2. Working as part of a team v
3. Self-motivated and taking on appropriate level ofresponsibility MT“
4. Open to new ideas and learning new techniques —“7&
5. Using technology and workplace equipment “ﬁ:z
6. Ability to contribute to the goal of the organization V4 .
L 7. Technical knowledge /skill . v4
t 8. Ability to manage/leadership qualities _\L\
9. Innovativeness, creativity _ v
L 10. Relationship with seniors/peers/subordinates L
L 11. Involvement in social activities %
L 12. Ability to take up extra responsibility v
L 13. Obligation to work beyond schedule if required v

n ascale of 1 to 10 how do you rate your overall satisfaction with students and
e curriculum?

SR IR IR N B B B A

10




Name: SUnanda Sengupta | Position; EX€CUtive Vice President

Company/organization; TRL Krosaki Refractories Limited




Government College of Engineering and Ceramic Technology
Employer Feedback Form (2021-22)

Dear Employer,

Greetings to you. I take this opportunity to express our gratefulness for giving employment to
our graduates. Many of our graduates are working in your organization. We shall be thankful to
you, if you can spare some of your valuable time to fill up this alumni employers' feedback form
and give us your valuable suggestions for further improvement of the Institute. Your inputs will
be of great use to improve the quality of our academic programs and enhance the credibility at
national level. This feedback will certainly be helpful for various purposes including decision-

making for improvement.

Name Department
1. Sudip Kumar Nayak Marketing
2. Bikram Das Marketing
3.
4,
5.

I. Please Tick the appropriate box of your response:
Tick the number that best describes your level of satisfaction at each question:

1 - Not satisfied, 2 - satisfied, 3. Very satisfied
How satisfied are you with the student/s work performance and the
1 2

cademic system which educated these candidates.

General communication skills

1

1
2. Working as part of a team

—

Self-motivated and taking on appropriate level of responsibility

.

Open to new ideas and learning new techniques

b

Using technology and workplace equipment

Ability to contribute to the goal of the organization

Technical knowledge/skill

N

RN

Ability to manage/leadership qualities

*®

Innovativeness, creativity

=1 0

. Relationship with seniors/peers/subordinates

(=]

. Involvement in social activities

(SN
(5=

AN RN RN NN BN RN RN RN BN R N RN

Ability to take up extra responsibility

—_
N

Obligation to work beyond schedule if required

[y
w

On a scale of 1 to 10 how do you rate your overall satisfaction with students and

the curriculum?

1}2’34

10




Name: Mr. Samit Sengupta Position: Chief Sales Officer

Company/organization: IFGL Refractories Ltd.




Govf. College of Engineering & Ceramic Technology
(Formerly College of Ceramic Technology)

Government of West Bengal
73, A.C. Banerjee Lane, Beliaghata, Kolkata-700 010.

Tele / Fax- 23701264, E-mail- gcect@rediffmail.com

Department of Information Technology

Date:- 30/04/2018
NOTICE

Faculty members of IT dfepartment are requested to attend a departmental meeting on 8" May,
2018 at 2-00 PM positively in the conference room to discuss the following issues -

1. Subject distribution 'fbr ensuing odd semester B.Tech. and M.Tech. classes, 2018-19
2. Class routine preparation for the odd semester B.Tech. and M.Tech. classes, 2018-19
3. Review of feedback received from students, Alumni, Employer, Faculty and Guardian,

2017-18
4. Miscellaneous .

Thanks.

HOD/IT Jo-4-1§.



MEMBERS PRESENT IN THE DEPARTMENTAL MEETING HELD
ON 8™ May, 2018 AT 2-00 PM IN THE CONFERENCE ROOM OF

THE COLLEGE
NAME SIGNATURE
1. Dr. Mausumi Maitra, HOD, IT M. Moikia -
2. Paramita Dey, Assistant Professor rP &7
3. Mr. Ritwik Mondal, Assistant Professor ﬂ L
4. Ms. Shyama-l Mondal, Assistant Professor @N\
5. Mr. Pranay Adak, Assistant Professor W
6. Mr. Atanu Kumar Paul, Assistant Professor Ax- ek
7. Mr. Sudip Kuila, PT S ada S WKula
8. Ms Moumita Maity, PT M., M-OL%’
9. Ms. Shampa Mahata, PT 4 iabh et
10.  Ms Bidisha Ghosh, VL M&M@ﬁa sh-
11.  Dr. Ryan Saptarshi Ray, VL @Lg,mw /Snjffhix&j)m dzﬂ}
12.  Ms. Sushmita Samaddar, VL 5 samoddar
13. Ms. Ananya‘Biswas, VL APD’Q‘ wod

14. Ms. MeenakSh} Acharya, VL M Eu@_k};&i At qs)p\



Department of Information Technology

Resolution of the Departmental Committee Meeting

HELD ON 08.05.2018

Agenda Proceedings / resolution Action Taken
Agendal : ;
Subject 1.Subject allocation for the odd semester B. Tech. | 1. Classes were taken as
allocation for the | and M. Tech. classes, 2018 was made among the full | decided in the meeting
odd semester | time and part time faculties of the department.

B.Tech. and
M.Tech. classes,
2018

Agenda2 :
Class routine

preparation for

the odd semester

B.Tech. and
M.Tech. classes,
2018

20t ‘was also resolved that Mr. Atanu Paul will
"|. prepare the<class routine for the odd semester B.Tech.

and M.Tech. classes, 2018.

2.Routines were prepared by
Mr. Atanu Paul and it was
circulated among the faculty
members and finally confirmed
in the FC meeting.

Agenda 3:
3.1:Students’

Feedback
Teaching-
Learning
process

1. Coverage
of Syllabus

2.Preparedness

of the Teachers .

3.Delivery
of contents

4.Use of ICT tool

1.Almost 80 % of the students are satisfied with the
coverage of the syllabus in the class

. 'Z.Most oﬁthe students(98.8%) expressed that teachers

were well prepared in the class

1°3.Most of the students expressed that the teaching was

excellent, very good and good.

4.Percentage of faculty members using ICT tool is
about.

1. HOD assigned mentors for
academic year 2018-19 to
counsel the students. Rest of
the students were counseled to
attend classes regularly to keep
track of the progress of the
course.

2. Rest of the students were

counseled to attend classes

regularly so that they could

understand the discussion in
the class properly

3.The mentors interacted with
their mentees to sort out the
problem of understanding in
the class.

4.Faculty members were
encouraged to use more ICT
tool for more student centric
learning




5.Mentoring
System

6.Evaluation
Process

7.Training /

5.Most of the students are satisfied with the mentoring

‘systems

6.Most of the students are satisfied with the internal
evaluation process

7.Most of*the students are satisfied with the training /

5. Mentors in each semester
were engaged to help the
mentees as per allocation.

6. A proposal was sent to the
higher authority so that the
students would be allowed to
view the evaluated answer
script for maximum
transparency.

7 . Summer training /
internship is compulsory for all

Internship internship facility of the institute in a regular or proper | students and they were guided
_manner. - . by the training in-charge to
' take training as per their area
of interest.
8.Skill L
Development 8.0Only 48 % students are strongly satisfied with the 8 : Initiative was taken for
courses which are addressing soft skills, life skills and | revision of syllabus to
employability skill. incorporate the matter.
Agenda 3 : B
3.2:Faculty
Feedback '
1: 50% of faculty members use ICT tools for most of | 1 : All faculty members were
1.Use of ICT | their classes and find there is sufficient facility. encouraged to use smart
Tools classroom and ICT tools

2 : Revision of
Syllabus

3 : Inclusion of
more number of
elective Papers

2: 50 % of the faculty members agree with the fact
that there is a requirement of revision in syllabus

3, 33% 6f the faculty members suggest for inclusion
of more elective papers in the syllabus

2 & 3: Department had taken
initiative to revise the course
structure as per AICTE
guideline, 2018 and to include
more number of elective
papers in the bucket.

Agenda 3 :
3.3:Alumni

Feedback :
1 : Revision of
syllabus

2 : Project Work

1: Most of the alumni feel courses are skill oriented
but according to 50% of them it can be made better
and some of the alumni suggested more elective
papers in the syllabus

.2 : Alumni are very satisfied with project guidance
and learning resources

1 : Department had taken
initiative to revise the course
structure in such a way that it
could enhance the
employability skill of the
students.

2 : Faculties were encouraged




to maintain the quality of
project work.

Agenda 3 :

3.4:Emplover
Feedback :

1 : Performance

2 : Specialized
Skill

1 :_Most of the employer are satisfied with the
performance of the students employed in the
organization.

Most employers agree with the fact that the content
learnt’ in ‘Graduate degree programs in relation to
their industry is very satisfactory

2 : Most employers asked for specialized skills.

1 : Initiative was taken to
include more Industry oriented
in the syllabus.

2 : WIPRO TalentNext has
been introduced which offers
five specialized courses.

Agenda 3 :
3.5:Guardian

Feedback :
1 : Syllabus

23

Learning
Environment

é

*1: Mosf‘of_: the guardians are satisfied with the course
.| structure and the contents of the syllabus.

2 Mbsl of the guardians are satisfied with teaching
learning systems of the institute and asking for more
guidance for their ward.

1 : The syllabus should be
modified to include more
advanced courses with the-
advancement of new
technologies

2 : Mentors should identify
weak students for remedial
classes and advanced learners
for advanced classes




Agenda 4 : Discussion was made regarding preparation of Preparation of laboratories
Miscellaneous laboratories for the ensuing Autonomy Visit were made before the visit




Govt. College of Engineering & Ceramic Technology
(Formerly College of Ceramic Technology)

Government of West Bengal

73, A,é."Banerjee Lane, Beliaghata, Kolkata-700 010.

Tele / Fax- 23701264, E-mail- gcect@rediffmail.com

Department of Information Technology

C Date:- 30/04/2019
| NOTICE

Faculty members of IT dgpartment are requested to attend a departmental meeting on ™ May,
2019 at 2-00 PM positively in the conference room to discuss the following issues -

Subject distribution for ensuing odd semester B.Tech. and M.Tech. classes, 2019-2020
Class routine preparation for the odd semester B.Tech. and M.Tech. classes, 2019-2020
| Review of feedback received from students, Alumni, Employer, Faculty and Guardian,
| 2018-19 _

Preparation of revised detailed syllabus of 3 semester IT,

Miscellaneous | -

LI N —

Phop

Thanks.

s i
HOD/IT 3. Y (7



MEMBERS PRESENT IN THE DEPARTMENTAL MEETING HELD

ON 7" May, 2019 AT 2-00 PM _IN THE CONFERENCE ROOM OF

THE COLLEGE
NAME SIGNATURE
1. Dr. Mausumi Maitra, HOD, IT M Moukim .
2 Paramita Dey, Assistant Professor P M&‘”U
3. Mr. Ritwik Mondal, Assistant Professor KA
4. Ms. Shyama Mondal, Assistant Professor @V\
3. Mr. Pranay Adak, Assistant Professor @k/
6. Mr. Aténu Kumar Paul, Assistant Professor B Tt
7. Mr. Sudip Kuila, PT S Kl
8. Ms Moumita Maity, PT M. MM%’
9. Ms. Shampa Mahata, PT S Mahate
10.  Ms Bidisha Ghosh, VL Ib-ffﬁmg hosh-
1. Dr.Ryan Saptarshi Ray, VL Ry ar Mm&p’“— (Rm(}_
12. Ms. Sushmita Samaddar, VL 5 samaddar
13.  Ms. Ananya Biswas, VL A/T’yt o
14.

Ms. Me.enak‘shi Acharya, VL \M%‘/b M \Ad/wfp)/ck



Department of Information Technology
Resolution of the Departmental Meeting of Information

Technology
HELD ON 07.05.2019

Agenda Proceedings / resolution Action Taken
Agendal :
Subject 1.Subject allocation for the odd semester | Classes were taken as decided in the
allocation for the | B.Tech. and M.Tech. classes, 2019 were | meeting
odd semester | made among the full time and part time
B.Tech. and | faculties of the department.

M.Tech. classes,
2019

Agenda2 :
Class routine

preparation for
the odd semester
B.Tech. and
M.Tech. classes,
2019

It was also resolved that Mr. Atanu Paul will
prepare the class routine for the odd semester

B.Tech. and M.Tech. classes, 2019.

Routines were prepared by Mr. Atanu
Paul and it was circulated among the
faculty members and finally confirmed
in the FC meeting.

Agenda 3:
3.1:Students’

Feedback
Teaching-
Learning

process

1. Coverage
of Syllabus

2.Preparedness
of the Teachers

3.Delivery
of contents

4.Use of ICT tool

1.Almost 80 % of the students are satisfied
with the coverage of the syllabus in the class

2.Most of the students(98.8%) expressed that
teachers were well prepared in the class

3.Most of the students expressed that the
teaching was excellent, very good and good.

A. 60 % of faculty members are using ICT

tool.

1. HOD assigned mentors for
academic year 2019-20 to counsel
students for attending classes
regularly and monitor the progress of
the course.

2. Rest of the students were counseled
to attend classes regularly so that they
could understand the discussion in the
class properly

3.The mentors interacted with their
mentees to sort out the problem of
understanding in the class.

4.Faculty members were encouraged to
use more ICT tool for more student
centric learning




5.Mentoring
System

6.Evaluation
Process

7.Multiple
opportunity for
learning process

5.Most of the students are satisfied with the
mentoring systems

‘6.Most of the students are satisfied with the

internal evaluation process

7. Most students agree with the fact that
institute provide multiple opportunities for
learning process

8.Only 48 % students are strongly satisfied

5. Mentors of 3" semester were advised
to help students in choosing their
elective papers from MOOCs basket
and choice based credit system. A
proposal was accepted in BOS and AC
that 20 credit points from MOOCs
courses wouldl enable them to earn
honors degree.

6. Students were allowed to view the
evaluated answer script for maximum
transparency.

7 . HODs and other faculty members
encouraged the students to avail
maximum benefits like participating
into other courses offered by the
institution (Wipro Talent Next, TCS
TAAP).

8 : Initiative was taken to enhance

8.Skill with the courses which are addressing soft | employability skill by organizing

Development skills, life skills and employability skill. workshop on “Angular and Node JS”
by OgmaTechlab for final year
students.

Agenda 3 :

3.2:Faculty

Feedback

1.Mission-Vision

2. Awareness of
pre-requisite
and objective of
courses

l: In departmental meetings, Mission and
Vision of the department was discussed.

2: Faculty members are preparing new
syllabus by incorporating pre-requisites and
course objectives

1 : Faculty members are aware of
vision and mission of the institute and
the department

2 : Those were included in the detailed
syllabus of revised 3™ semester
syllabus.

Agenda 3 :
3.3:Alumni

Feedback :
1:Revision of
syllabus

2 : Project Work

1 M.ost.of the alumni feel courses are skills

oriented but according to some, it can be
made better

2 : Alumni are very satisfied with project
guidance and learning resources.

1 : It was discussed that the yllabus
would be modified according the
current industrial demand

2 : Faculties were encouraged to
maintain the quality of project work.

V



3:Content . 3. With the advancement of
Learning ‘| 3. Most of the alumni agree with the fact that | recent technologies, it was suggested to
| the content learnt in relation to their current | incorporate new courses to make the
job is'very satisfactory. students industry ready.
Agenda 3 :
3.4:Emplover _
Feedback : 1 :_Most of the employer are satisfied with | 1 : New industry oriented courses like

1 : Performance

2 Specialized
Skill

the performance of the students employed in
the organization.

Most employers agree with the fact that the
content learnt in Graduate degree programs
in relation to their industry is very
satisfactory

2:Most employers asked for specialized
skills.

“Programming in Python™ and C++
were included in the 2™ year B.Tech.
course.

2 : WIPRO TalentNext has been
introduced  which  offers five
specialized courses.

Agenda 3 :
3.5:Guardian

Feedback :
1 : Syllabus

2%

Learning
Environment

3: Inclusion of
Electives

1 1 : Most of the guardians are satisfied with the

course structure and the contents of the

| syllabus.

2 : Most of the guardians are satisfied with
teaching learning systems of the institute and
asking for more guidance for their ward.

3. Most of the guardians agree with the fact
that the syllabus are well structured but there
is a provision to include advanced subjects
like AI, Machine Learning etc.

1 : It was agreed that the syllabus
should incorporate more advanced
courses with the advancement of new
technologies

2 : HOD allocated mentors’ list and the
mentors were advised to identify weak
students for remedial classes and
advanced learners for advanced classes.

3. It was discussed in the departmental
meeting to include such advanced
electives in 3™ year and 4™ year syllabi
under new structure.




—

Agenda 4 :
Preparation of

revised detailed
syllabus of 3™
semester IT, as
per AICTE
guideline 2018

Discussion was made regarding preparation of
detailed syllabus and respective faculty
members took responsibilities to prepare it.

Preparation of detailed syllabus of 3™
semester  B.Tech. course  was
completed in due course of time and it
was also confirmed in the 13" BOS
meeting of the department held on
14.05.2019 before the commencement
of the classes in the academic year
2019-20

Agenda S:
Miscellaneous

Faculties were advised to place requisition of
laboratories so that the laboratories would be
ready before the commencement of odd

‘semester classes.

It was done accordingly.




Govt. College of Engineering & Ceramic Technology
(Formerly College of Ceramic Technology)

Government of West Bengal
73, A.C. Banerjee Lane, Beliaghata, Kolkata-700 010.

Tele / Fax- 23701264, E-mail- gcect@rediffmail.com

- Department of Information Technology

Date:- 20/07/2020
NOTICE

Faculty members of ITA.department are requested to join an online departmental meeting on 7
July, 2020 at 11-00 AM to discuss the followings:

1. Subject distribution for ensuing odd semester B.Tech. and M.Tech. classes. 2020-21

2. Class routine preparation for the odd semester B.Tech. and M.Tech. classes, 2020-21

3. Review of feedback received from Students, Alumni, Employer, Faculty and Guardian,
2019-20 '

4. Preparation of revised detailed syllabus of 5" semester IT, as per AICTE guideline 2018

5. Miscellaneous .

Link for the meeting :
meet.google.com/krd-yvpn-gmf

Dial-in: (US) +1 225-532-1868 PIN: 331 202 206#
Thanks. 5 :

HOD/IT



ﬂepattment of Information Technology

Resolution of the On-Line Departmental Meeting of Information

Technology
HELD ON 27.07.2020

Agenda Proceedings / resolution Action Taken
Agendal :
Subject 1.Subject allocation for the odd | Classes were taken as decided in the
allocation for the | semester B.Tech. and M.Tech. classes, | meeting
odd semester | 2020 were made among the full time
B.Tech. and | and State Aided College Teachers (SACT)
M.Tech. classes, | of the department.
2020
Agenda2 : It was also resolved that Mr. Atanu Paul | Routines were prepared by Mr. Atanu Paul
Class routine | will prepare the on line class routine for | and the classrooms were created in the

preparation for
the odd semester
B.Tech.
M.Tech. classes,
2020

and

-the odd semester B.Tech. and M.Tech.

classes, 2020 under COVID situation.

Google classrooms which was subscribed
by the institute.

Agenda 3:
3.1:Students’

Feedback
Teaching-
Learning process

1. Coverage
of Syllabus

2.Preparedness
of the Teachers

3.Delivery
of contents

1.Almost 80 % of the students are
satisfied with the coverage of the syllabus
in the class

2.Most of the students(98.8%) expressed

1 that . teachers were well prepared in the

class

.S.M‘b'st of the students expressed that the
teaching was excellent, very good and

1. Due to covid situation classes were held
in online mode and HOD assigned
mentors to counsel students to attend
online classes regularly and monitor the
progress of the course

2. Institute subscribed Google classroom
with recording facility so that Students
could access that material later on also.

3.Students were counseled in a regular
interval of time for better understanding of

the discussion in the classes.

4. HOD and mentors of 3™ semester
students were counseled in choosing their
elective papers from MOOCs basket and
the list was communicated to the SPOC,




4.Mentoring
System

5.Evaluation
Process

6.Multiple
opportunity for

learning process

good.

4 Most of the students are satisfied with
the mentoring systems

5.Most of the student are satisfied with the

.| internal evaluation process

6. Most students agree with the fact that
institute provide multiple opportunities for

‘learning process

Dr. Alok Mukherjee. They are also advised
to counsel the students regarding issues
like internet facility, payment of
examination fees etc. in the COVID
situation.

5. Evaluation process was very transparent
as MCQ based examinations were taken in
COVID situation.

6 . HOD and mentors were engaged to
advise the students to avail maximum
benefits like participating into other
courses offered by the institution (Wipro
Talent Next, TCS TAAP).

7. CO, ILO, PO 7. Most of the students agreed with the | 7. Faculty members were advised to
| fact that they are well aware of CO, ILO | address at the time of deliberation of
and PO through the faculty of the courses | lectures and they also mentioned CO in
and It is well communicated through the | the question paper and assignments. A
syllabus. more detailing on CO-PO mapping was
' advised at the time of framing the syllabus.
8.Skill 8:Only 48 % students are strongly | 8 : Department took initiatives to organize
Development -satisfied with the courses which are | different online skill development
addressing soft skills, life skills and | programmes which were provided by the
employability skill. alumni members of the department.
Agenda 3:
3.2:Faculty
Feedback

1.Mission-Vision

2 : Awareness of
pre-requisite
and objective of
courses

3. Revision of
syllabus

1: Most of the faculty members are aware
of vision and mission of the institute and
the department

2: Most of the faculty members are
agreed about the awareness of the pre-
requisite and objective of the courses.

3. Faculty members agree with the fact
that there is a requirement of revision in
syllabus and inclusion of more electives

1 : Faculty members were well aware of it
in designing new syllabus.

2 : They would be included in the detailed
syllabus of revised 3™ year B.Tech.
courses.

3. Elective papers were introduced from
7 year / fifth semester B.Tech. course and
a discussion was made to finalize the
elective bucket.

Agenda 3:
3.3:Alumni

Feedback :
1 : Revision of
syllabus

1: Most of the alumni feel courses are
skills oriented but according to some, it
can be made better

1 : Skill oriented course were introduced
in the revised 2™ year B.Tech. syllabus of
IT like IT Workshop : Programming in
Python, C++ etc. as per current industrial




2 : Project Work

2 : Alumni are very satisfied with project
guidance and learning resources.

3. Some of the alumni suggested more

demand

2 : Faculties were encouraged to
collaborate with the industries / R&Ds to
enhance the quality of project work.

3. Discussion was made to incorporate

R elective papers more elective papers in the 5" / 6
semester syllabus to make the students
. industry ready.
Agenda3:
3.4:Employer
Feedback : 1 :_Most of the employer are satisfied | 1 : Discussions were made to incorporate

1: Performance

2 :Specialized
Skill

with the performance of the students
employeéd in the organization.

Most employers agree with the fact that
the content learnt in Graduate degree

' programs in relation to their industry is

very satisfactory

2 : Most employers asked for specialized

_skills.

more industry oriented courses in the 3™
year and final year syllabus of B.Tech. in
115

2 : WIPRO TalentNext is introduced which
offers five specialized courses.
3. Students were counseled in an on line

?.:Online 3. Most employers asked for online | departmental meeting for guiding them to
internship ‘training / internship take online industrial training / internship
4 as per their topic of interest.

Agenda 3 :

3.5:Guardian 5

Feedback : "1 :"Most of the guardians are satisfied | 1 : The syllabus was modified to

1: Syllabus with the course structure and the contents | incorporate more advanced courses with
of the syllabus. the advancement of new technologies

Vg 5 ;

Lesislii 2 : Most of the guardians are satisfied | 2 : Mentors were engaged to encourage the

Environment

3: Inclusion of

Electives

with teaching learning systems of the
institute and asking for more guidance for
their ward.

3. Most of the guardians agree with the

fact that the syllabus are well structured
but there is a provision to include
advanced subjects like AL Machine
Learning etc.

students to attend the online classes on
Google platform arranged by the institute.
Also they were engaged to address their
personal issues in the COVID situation.

3. It would be decided in the departmental
meeting to include such electives in due
course of time.




Agenda 4 : Discussion  was made  regardin Preparation of detailed syllabus of 5"
Preparation of preparation of detailed syllabus of 5" | semester B.Tech. course along with the
revised detailed semester and respective faculty members elective bucket was completed in due
syllabus of st took responsibilities to prepare it. course of time and it was also confirmed in
semester IT, as per the 15" BOS meeting of the department
AICTE guideline held on 03.08.2020.

2018

Agenda 5: Faculty members are advised to organize | Prof. Paramita Dey organized three

Miscellaneous

| online seminars, training programs etc. for
‘the students in order to enhance the skills

of the students as well as to make more

| interaction with the students in covid
1 situation.

consecutive seminars for faculties and
students on “Future Generation Computing
and Applications” successfully during
August — September, 2020.




Govt. College of Engineering & Ceramic Technology
(Formerly College of Ceramic Technology)

Government of West Bengal
73, A.C. Banerjee Lane, Beliaghata, Kolkata-700 010.

Tele / Fax- 23701264, E-mail- gcect@rediffmail.com

Department of Information Technology

Date:- 01/07/2021

NOTICE

Faculty members of IT "department are requested to join an online departmental meeting on 8%
July, 2021 at 11-00 AM to discuss the followings:

1. Subject distribution for ensuing odd semester B.Tech. and M. Tech. classes, 2020-21
2. Class routine preparation for the odd semester B.Tech. and M. Tech. classes, 2020-21

3.. Review of feedback received from Students, Alumni, Employer, Faculty and Guardian,
2020-21. :

4. Review of project distribution.
5. Preparation of detailed syllabus of 7th semester B.Tech. course under new regulation.

6. Revision of M.Tech. course structure following new AICTE guidelines.
7. Miscellaneous.

Meeting Link :

meet.google.com/nwn-vmip-vca
Or dial: (US) +1 929-260-4381
PIN: 378 813 374#

Thanks
HOD /IT



Department of Information Technolo
Resolution of the Departmental Meeting of Information Technology

HELD ON 08.07.2021

Agenda Proceedings / resolution Action Taken

Agendal :

Subject Subject allocation for the odd semester | Classes were taken as decided in the
allocation for the | B.Tech. and M.Tech. classes, 2021 was meeting

odd  semester | made among the full time and part time

B.Tech. and | faculties of the department.

M.Tech. classes, |

2021 | XN

Agenda2 : ‘|- It was also resolved that Mr. Atanu Paul will | Routines were prepared by Mr. Atanu
Class routine | prepare the online class routine for the odd | Paul and the classrooms were created

preparation for
the odd semester
B.Tech. and
M.Tech. classes,
2021

semester B.Tech. and M. Tech. classes, 2021.

in the Google classrooms which was
subscribed by the institute.

Agenda 3:
3.1:Students’

Feedback
Teaching-
Learning process

1. Coverage
of Syllabus

2.Preparedness
of the Teachers

3.Evaluation
Process

1. Most of the students(70.2%) are satisfied
with the coverage of the syllabus in the class

2 Most of the students expressed that teachers
performance are very good and Most of the
students expressed that the teacher can
communicate effectively.

3. Most of the student are satisfied with the
newly introduced internal evaluation process
and continuous assessment process

1. Due to COVID situation classes
were held in online mode and HOD
assigned mentors to counsel students
so that the rest 30% students would be
able to attend online classes regularly.

2. Institute subscribed Google
classroom with recording facility so
that Students could access that
material later on also. Students were
counseled in a regular interval of time

for better understanding of  the
discussion in the classes.

3. Evaluation process was very
transparent as MCQ based

examinations were taken in COVID
situation.

4. Mentors were advised to help




4.Mentoring
System

5.Training /
Internship

6. Awerness of

and continuous assessment process

4. Most of the students are satisfied with the
mentoring systems

5. Most of the students are satisfied with the
Training / internship facility of the institute in
a regular or proper manner.

6. Most students agree with the fact that they
are well aware of CO, ILO and PO through
the faculty of the course. It is well

4. Mentors were advised to help
students in choosing their elective
papers from MOOCs basket. They
were also advised to counsel the
students regarding issues like internet
facility, payment of examination fees
etc. and address any other adverse
situation they were facing during
COVID situation.

5. Students were counseled in an on
line departmental meeting for guiding
them to take online industrial training /
internship as per their subject interest.

6. Faculty members were engaged in
mapping CO-PO in a detailed manner

CO, PO etec. communicated through the syllabus. during the framing of syllabus. They
- were advised to explain the meaning of

the terms during deliberation of
lectures. They should also mention CO
in the question paper and assignment.

Agenda 3:

3.2:Faculty

Feedback

1.Mission-Vision

2 : Awareness of
pre-requisite and
objective of
courses
3. Revision
syllabus

of

1: Most of the faculty members are aware of
vision and mission of the institute and
respective department

2: Most of the faculty members are agreed
about the awareness of the pre-requisite and
objective of the courses.

3. Faculty members are satisfied with the
revision in syllabus

1 : Faculty members were well aware
of it in designing new syllabus.

2 : They would be included in the
detailed syllabus of revised 7%
semester B.Tech. courses.

3. The course structure and the
detailed syllabus was framed. Concept
of dynamic elective was introduced
which was approved from the BOS
meeting of the department.

Agenda 3:
3.3:Alumni

Feedback :

1 : Revision of
syllabus
2.Content
Learning

1. Most of the alumni feel courses are which
skill oriented

2 : Most of the alumni agree with the fact that
the content learnt in relation to their current
Jobris very satisfactory.

1 : Syllabus was modified according
the current industrial demand

2 : With advancement of recent
technologies, the syllabus is designed
to incorporate new courses to make the
students industry ready.




3 : Project Work

3. Alumni are very satisfied with project
guidance and learning resources

3. : Faculties were encouraged to
collaborate with the industries / R&Ds
to enhance the quality of project work.
A new project evaluation procedure
was discussed, which was approved by
the BOS.

Agenda 3:

3.4:Employer
Feedback :

1: Performance

2. Content
Learning

3 : Specialized
Skill

1 :_Most of the employer are satisfied with
the performance of the students employed in
the organization.

2. Most employers agree with the fact that
the content learnt in Graduate degree
programs in relation to their industry is very
satisfactory

3 : Most employers asked for specialized
skills.

1 : More Industry oriented courses
should be included in the syllabus.

2.Advanced and emergent topics
should be incorporated.  More
internships and field trips should be
encouraged through courses.

3 : Elective baskets were designed to
cater the requirement. WIPRO
TalentNext , TCS TAAP programs
were completed successfully

4. A policy was

4.0nline 4 Most of the employers asked for pre | generated to cater this criterion in eight
Internship placement and internship in the final | semester
semester.
Agenda3: '
3.5:Guardian
Feedback : 1 : Most of the guardian are satisfied with the | 1 : The syllabus was designed to
1 : Syllabus course structure and the contents of the | incorporate more advanced courses
syllabus. with the advancement of new
: technologies
s R 2 : Mentors should identify weak
— . 2 : Most of the guardians are satisfied with | students for remedial classes and
Learning

Environment

teaching learning systems of the institute and
asking for more guidance for their ward.

advanced leamers for advanced classes

Agenda 4 :

Review of project
Work

Discussion was made on B.Tech. project
work (Project — I) in the 6™ semester under
new regulation, which includes mainly the

4. The preparation of survey report on
respective topic of projects and the
presentation was quite satisfactory.




survey of the topic

Agenda 5:

Preparation of
revised  detailed
syllabus  of 7"

semester IT, as per
AICTE guideline
2018

Discussion was made regarding preparation of
detailed syllabus and respective faculty
members took responsibilities to prepare it.

.

Preparation of detailed syllabus of 77"
semester  B.Tech. course  was
completed in due course of time and it
was also confirmed in the BOS
meeting of the department.

Agenda 6:

Revision
M.Tech.
structure
following
AICTE
guidelines.

of
course

new

Discussion was made regarding preparation of
the course structure of M. Tech.

Preparation of the course structure of
M.Tech. was completed and it was also
confirmed in thet BOS meeting of the
department.

Agenda 6:

Miscellaneous

Faculty members are advised to organize

online seminars, training programs etc. for the

students in order to enhance the skills of the
students as well as to make more interaction

HOD and other faculty members took
initiatives to organize different on line
programmes for the students.

with the students in COVID situation.



Govt. College of Engineering & Ceramic Technology
_(Formerly College of Ceramic Technology)

Government of West Bengal
73, A.C. Banerjee Lane, Beliaghata, Kolkata-700 010.

Tele / Fax- 23701264, E-mail- gcect@rediffmail.com
Department of Information Technology

NOTICE

Date:- 20/05/2022

Faculty members of IT 'department are requested to join an online departmental meeting on 27"
May, 2022 at 2-00 PM to discuss the followings:

1. Subject distribution for ensuing odd semester B.Tech. and M.Tech. classes, 2022

2. Class routine preparation for the odd semester B.Tech. and M. Tech. classes, 2022

3.. Review of feedbatk received from Students, Alumni, Employer, Faculty and Guardian,
2021-22. :

4. Review of B. Tech. project completion

5. Preparation of.detailed syllabus of 3rd semester M. Tech. course under new regulation.

6. Miscellaneous.

Thanks

HOD/IT



MEMBERS PRESENT IN THE DEPARTMENTAL MEETING HELD
ON 29" May, 2022 AT 2-00 PM_IN _THE CONFERENCE ROOM OF
THE COLLEGE

NAME ;‘ SIGNATURE
1. Dr. Mausujp]i Mai‘tra, HOD, IT - \,uﬁ,(it?i '
2. Paramita DeS/, Assi‘stant Professor P ‘&"‘Z
3. Mr. Ritwik Mondal, Assistant Professor OCL(/
4. Ms. Shyama Mondal, Assistant Professor @V‘
5. Mr. Pranay Adak, Assistant Professor W/
6. Mr. Atanu Kumar Paul, Assistant Professor ke o
7. Mr. Sudip Kuila, SACT S Ratia
8. MsMoumita Maity, SACT M. Manly
9.  Ms Bidisha Ghosh, SACT [‘)LM hoph-
10.  Dr. Ryan Saptarshi Ray, SACT (R‘:&/‘“"" M‘tﬁa&%&_ %
11.  Ms. Sushmita Samaddar, SACT S Samaddan
12. Ms. Ananya Biswas, SACT Aﬁ,{}(&dﬂb

13.  Ms. Meenakshi Acharya, SACT



Department of Information Technology

Resolution of the Departmental Meeting of Information Technology

: HELD ON 27.05.2022
Agenda - Proceedings / resolution Action Taken
Agendal : A
Subject Subject allocation for the odd semester Classes were taken as decided in the
allocation for the | B.Tech. and M.Tech. classes, 2022 was meeting
odd semester | made among the full time and part time
B.Tech. and

M.Tech. classes,
2022

faculties of the department.

Agenda? :

Class routine
preparation for
the odd semester
B.Tech. and
M.Tech. classes,
2022

It was also resolved that Mr. Atanu Paul will
prepare the online class routine for the odd
semester B.Tech. and M.Tech. classes, 2022.

Routines were prepared by Mr. Atanu
Paul and the classrooms were created
in the Google classrooms which was
subscribed by the institute.

Agenda 3:
3.1:Students’

Feedback
Teaching-
Learning
process

1. Coverage
of Syllabus

2.Preparedness
of the Teachers

3.Evaluation
Process

: 1. Most of the students(77%) are satisfied
with the coverage of the syllabus in the class

-

2 Most of the students expressed that teachers
performance are very good and Most of the
students expressed that the teacher can
communicate effectively.

3."Most of the student are satisfied with the
newly introduced internal evaluation process

“and' continuous assessment process

1. HOD assigned mentors to counsel
students so that the rest 23% students
would be able to attend online classes
regularly.

2. Institute subscribed Google
classroom with recording facility so
that Students could access that
material later on also. Students were
counseled in a regular interval of time
for better understanding of the
discussion in the classes.

3. Evaluation process was very
transparent as MCQ based
examinations were taken in COVID
situation. However, examination of
even semester , 2022 was conducted




4.Mentoring
System

5.Training /
Internship

6. Awerness of

4. Most of the students are satisfied with the
mentoring systems

5. Most of the students are satisfied with the
Training / internship facility of the institute in
a regular or proper manner.

6. Most of the students agree with the fact that

offline and Students were allowed to
view the evaluated answer script. for
maximum transparency.

4. Mentors were advised to help
students in choosing their elective
papers from MOOCs basket. They
were also advised to counsel the
students regarding issues like internet
facility, payment of examination fees
etc. and address any other adverse
situation they were facing during
COVID situation during odd semester
2021.

5. Students were counseled by the
faculty members to guide in choosing
training / internship.

6. Faculty members were engaged in
mapping CO-PO in a detailed manner
during the framing of syllabus. They

CO, PO etc. they are well aware of CO, ILO and PO were advised to explain the meaning of
through the faculty of the course. It is well the terms during deliberation of
communicated through the syllabus. lectures. They should also mention CO

in the question paper and assignment.

Agenda 3 :

3.2:Faculty

Feedback

1.Mission-Vision

2 : Awareness of
pre-requisite and
objective of
courses
3. Revision of
syllabus

1: Most of the faculty members are aware of
vision and mission of the institute and
respective department

2: Most of the faculty members are agreed

‘about the awareness of the pre-requisite and
objective of the courses.

3. Faculty members are satisfied with the
revision in syllabus

1 : Faculty members were well aware
of it.

2 : They were well versed with the
newly introduced courses in modified
syllabus

3. The course structure and the
detailed syllabus was M.Tech.was
framed. Concept of dynamic elective
was introduced which was approved
from the BOS meeting of the
department.




—

Agenda 3 :
3.3:Alumni

Feedback :

1 : Revision of
syllabus
2.Content
Learning

3 : Project Work

1. Most of the alumni feel courses are which
skill oriented

.2": Most of the alumni agree with the fact that
the content learnt in relation to their current
job is very satisfactory.

3. Alumni are very satisfied with project
guidance and learning resources

1 : Syllabus was modified according
the current industrial demand

2 : With advancement of recent
technologies, the syllabus is designed
to incorporate new courses to make the
students industry ready.

3. : Faculties made collaboration for
B.Tech. and M.Tech. project work with
organization like SAIL / CDAC to
enhance the quality of project. Project
evaluation was done as per method
approved by the BOS.

Agenda 3 :

3.4:Employer
Feedback :

1 : Performance

2. Content
Learning

3 : Specialized
Skill

1 : Most of the employer are satisfied with
the performance of the students employed in
the organization.

2. Most employers agree with the fact that
the content learnt in Graduate degree

| programs in relation to their industry is very

satisfactory

3 : Most employers asked for specialized
skills.

1 : More Industry oriented courses
should be included in the syllabus.

2.Advanced and emergent topics
should be incorporated. More
internships and field trips should be
encouraged through courses.

3 : Elective baskets were designed to
cater the requirement. WIPRO
TalentNext , TCS TAAP program are
running successfully. A massive
number of students opted for MOOCs
course and passed successfully




Agenda 3 :
3.5:Guardian

Feedback :
1 : Syllabus

1 : Most of the guardian are satisfied with the
course structure and the contents of the
syllabus.

1 : The syllabus was designed to
incorporate more advanced courses
with the advancement of new
technologies

2t 2 : Mentors should identify weak

Learning 2 : Most of the guardians are satisfied with students for remedial classes and

Environment teaching learning systems of the institute and | advanced learners for advanced classes
asking for more guidance for their ward.

Agenda 4 : Discussion was made on the completion 4. The quality of project work under

Review of B. | B.Tech. project work (Project — LILIII) in the | new regulation was quite satisfactory.

Tech. project | under new regulation.

completion

Agenda 5: Discussion was made regarding preparation of | Preparation of detailed syllabus of 3rd

Preparation of
detailed syllabus
of 3rd semester

the detailed syllabus of 3rd semester M. Tech.
course under new regulation.

semester M.Tech. was completed and it
was also confirmed in the BOS
meeting of the department.

M.Tech. course

under new

regulation.

Agenda 6: Faculty members are advised to organize Two proposals were received from the
Miscellaneous certificate courses as a part of community faculty members to organize such

development.

certificate courses on “Programming
with Python” and “ Image Editing with
Photoshop™




Minutes of the CSE departmental review meeting held on 08/05/2018 regarding different Feedback Analysis

Members present - i B A
1. Prof.(Dr.) Krishnendu Chakraborty, Principal GCECT, Kol-10 e = 150
2. Dr. Kalpana Saha, Assistant professor & HOD, CSE Dept., GCECT, Kol-10 X, Soko-
3. Mr. Bimal Pal, Assistant professor, CSE Dept., GCECT, Kol-10
4. Mr. Ranjit Kumar Mondal, Assistant professor, CSE Dept., GCECT, Kol-10
5. Dr. Kinstik Chatterjee, Assistant professor, CSE Dept., GCECT, Kol-10 M L
6. Dr. Partha Ghosh, Assistant professor, CSE Dept., GCECT, Kol-10
7. Dr. Soumit Chowdhury, Assistant professor, CSE Dept., GCECT, Kol-10
8. Mr. Biswarup Das, Part Time Teacher, CSE Dept., GCECT, Kol-10
9. Mr. Bijoy Kumar Mondal, Part Time Teacher, CSE Dept., GCECT, Kol-10 |

_Smt. Rima Bhoumik, Part Time Teacher, CSE Dept., GCECT, Kol-10
1l
122
13.

Smt. Pallabi Pyne, Part Time Teacher , CSE Dept., GCECT, Kol-10
Smt. Sucharita Mondal, Part Time Teacher, CSE Dept., GCECT, Kol-10
Smt. Amrita Biswas, Part Time Teacher , CSE Dept., GCECT, Kol-10

Action taken on student feedback analysis

(i) It is unanimously decided that, Students will be counselled thoroughly, for attending their regular
semester classes in the aspects of evaluating their continuous progress.
(i1) Next, it was also suggested by the faculty members that, respective student Mentos should play a

critical role in the student counselling process in order to trace out their specific problems issues while
attending classes. Additionally, the forum also suggested that, the students will be encouraged to
participate in different industrial training programms, conducted by the reputed IT industries hosted in

the college.

(iii) Further, it was also decided that, the summer internship is mandatory for the students and they can
apply for this event based on their area of interest.

(iv) Apart from this, faculty members have suggested that, mentors should help the students while choosing
their MCOOs course.

(v) Finally, the forum has also advised that, all the faculties should use more and more ICT tools for better
student centric learning and some latest emerging courses/subjects can be incorporated in the syllabus.

Action taken on teacher feedback analysis

(i) It is resolved that, the current syllabus will be revised from the next session as per the AICTE model
curriculum and in this context faculties are advised to study the latest course structure/curriculums of
AICTE and different reputed universities.

Action taken on Alumni feedback analysis

(i) First of all it is decided that, the proposed new curriculum must incorporate some latest emerging
subjects to meet the industry requirement significantly.

(ii) Next, it was also resolved that, a policy will be framed to ensure the quality of student project work.

(iii) Further, it was also planned that, more number of elective papers should be incorporated and offered

to the students in the proposed new curriculam.

4. Action taken on Employer feedback analysis

(i)

It is first of all decided that, more internships and field trips should be encouraged for the students, in order
to maintain sufficient number of job offers them and a policy need to be framed for this.

(i) Further, it was also decided that, the industry trained faculties of the dept. will conduct some interactive

sessions with the students for making themselves aware of the skills sets required for the IT industry.

5. Action taken on Guardian feedback analysis

(i) It is resolved that, the mentors will identify the weak/lagging students and consult with them to identify
their specific problems or issues and subsequently have a communication with their guardians.
(ii) Further, it was also decided that, mentors will also keep track of the activities of these weak students in

the respective remedial classes.
(iii) Next, it was also planned that, mentors will also identify the advanced learners and will also interact
with them regarding their activities in the respective remedial classes.



Minutes of the CSE departmental review meeting held on 14/05/2019 regarding different Feedback Analysis
Members present - e lendd—
Prof.(Dr.) Krishnendu Chakraborty, Principal GCECT, Kol-10  '< -
Dr. Kalpana Saha, Assistant professor & HOD, CSE Dept., GCECT, Kol-10 K Sako.
Mr. Bimal Pal, Assistant professor, CSE Dept., GCECT, Kol-10
Mr. Ranjit Kumar Mondal, Assistant professor, CSE Dept., GCECT, Kol-10
Dr. Kigguk Chatterjee, Assistant professor, CSE Dept., GCECT, Kol-10 @Z»ﬁ,ﬂw e
Dr. Partha Ghosh, Assistant professor, CSE Dept., GCECT, Kol-10
Dr. Soumit Chowdhury, Assistant professor, CSE Dept., GCECT, Kol-10
Mr. Biswarup Das, Part Time Teacher, CSE Dept., GCECT, Kol-10
Mr. Bijoy Kumar Mondal, Part Time Teacher, CSE Dept., GCECT, Kol-10 :
- Smt. Rima Bhoumik, Part Time Teacher, CSE Dept., GCECT, Kol-10 @9}\0«0&
11. Smt. Pallabi Pyne, Part Time Teacher, CSE Dept., GCECT. Kol-10
12. Smt. Sucharita Mondal, Part Time Teacher, CSE Dept., GCECT, Kol-10
13. Smt. Amrita Biswas, Part Time Teacher, CSE Dept., GCECT, Kol-10

SORENALE WL~

1. Action taken on student feedback analysis

(vi) Itis unanimously decided that, HOD will interact with the mentors and keep track of the student
attendance as well as progress in their regular semester.,

(vii) Next, it was also resolved that, HOD will monitor the progress of each course in consultation with
student and respective faculties.

(vii)  Further, it was also planned that, the HOD will keep track of the student concealing process by the
respective mentors / concern faculties.

(ix) Departmental faculties will make students aware about the importance of 20 credit points that can be
earned from MOOCs (as decided in BOS) to get the honours degree,

(x) Apart from that, it was decided that, faculties will make students aware about the CO of the syllabus
and they should keep in mind of the CO-PO mapping while framing the syllabus.

(xi) Finally, it was also planned that, some courses on sustainability and life skills should be incorporated in
the proposed new curriculum.

2. Action taken on teacher feedback analysis

(ii) Departmental papers for the first year curriculum was prepared as per the recommended AICTE format.
(iii) Further, it was also decided that, CO mapping for each paper will be reviewed by the BOS members
while framing the syllabus.

3. Action taken on Alumni feedback analysis

(i) Itis decided that, the departmental faculties and external BOS members will periodically review the
proposed syllabus to meet the industry requirement and suggest necessary modifications.

4. Action taken on Employer feedback analysis

(iii) It was decided that, the provisions should be kept open to include more number of elective papers in the
respective buckets on latest technologies to prepare students better for the global market.

5. Action taken on Guardian feedback analysis

(iv) Itis resolved that, HOD will seek regular feedback form the concern students about the status of their
remedial classes and frame suitable policy for its betterment.
(v) Further, departmental faculties will interact with the students and make themselves aware about the

importance of emerging subjects that are to be incorporated in the syllabus.



1. Action taken on student feedback analysis

HOD and other faculties reviewed the statys of remedial classe i
Student attendance for each subjects was monitored by HOD,
students were informed accordingly.

(i)
(ii)

2. Action taken on teacher feedback analysis

(i) Departmental| faculties reviewed/modified the current course curricul

(ii) HOD reviewed the status of ICT faciljti
necessary steps to increase its usage.

3. Action taken on Alumni feedback analysis
(ilMore number of electi

(iii)A Project policy was also framed for the B.Te
B.Tech project.

4. Action taken on Employer feedback analysis

(i) Internship offers and MOOCS statys of the current 2022, B.Tech, CSE final year Students were reviwed and it
was found satisfactory.

(i) No other points discussed.
5. Action taken on Guardian feedback analysis

(i) Syllabus structure as reviewed by the detrimental facultj
with a lot of flexibility of choosing elective subjects,

(ii) Proposed PG course structure reviewed and it will placed to BOS meeting for discussion.
(iii) Status of remedial classes were



